CITY OF SAN ANTONIO

LABOR COMPLIANCE OFFICE

P.O.BOX839966
SAN AN TONIO TEXAS78283-3966

Notice to Laborers/Mechanics

Both the City of San Antonio and the contractor/subcontractor agree you must be compensated with not
less than the minimum hourly base pay and minimum hourly fringe benefit contribution in accordance
with the wage rates publicly posted at this jobsite and as are applicable to the classification of work you
perform.

Additionally, you must be paid not less than one and one-half times your basic hourly rate of pay for any
hours worked over 40 in any seven (7) calendar day work period, and for any work conducted on the
following holidays: New Year’s Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, and Martin Luther King Day or the calendar days observed as such in any given year.

Apprentice and trainee hourly wage rates and ratios apply only to apprentices and trainees recognized
under approved Federal, or State, apprenticeship training program registered with the Bureau of
Apprenticeship and Training, U.S. Deptartment of Labor.

If you believe your employer is not paying the posted minimum wage for the type of work you do, you
must make direct inquiry to the employer and inquire in writing within the sixty (60) calendar days of
your receipt of any allegedly incorrect wage or benefit check or report, to the City of San Antonio Labor
Compliance Office, Public Works Department, P.O. Box 839966, San Antonio, Texas
78283-3966. It is mandatory the worker promptly file written inquiry of any allegedly incorrect wage
or benefit checks or reports with the City of San Antonio, Labor Compliance Office within sixty (60)
calendar day period so they do not waive your potential right of recovery under the provisions of the
City of San Antonio Project Management Office contract that governs this project.

Both the City of San Antonio and the contractor/subcontractor agree no laborer/mechanic who files a
complaint or inquiry concerning alleged underpayment of wages or benefits shall be discharged by the
employer or in any other manner be discriminated against by the employer for filing such complaint or
inquiry.
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