SAPOA Proposal

Juiy 9,2026
ARTICLE 2
Definitions
A, "Association" means the San Antonio Police Officers’ Association.
B. "Board of Directors” means those members of the Association who are duly elected, or

appointed and serve as members of the Board of Direclors of the organization pursuant  to the
Constitution and By-laws of the Association. The Board of Directors shall inelude those members
of the Executive Board as defined below, and in no event shall more than twenty (20) be allowed
to attend meetings in an on-duty status.

C. "Calendar days" means ecach day in  sive ol weekends and holidays.
D, "Chief ™ means the Chief of Police of the City of San Antonio.
E. "City" means the {  of San Antonio.

F. “City Manager” means the City Manager of the City of San Antonio.

G. "Commission” means the Fire Fighters and Police Officers Civil Service Commission of
the City of San Antonio.

H. "Days” as used in Article 28 and Anicle 29 for disciplinary action shall be defined as an
eight (8) hour day.

1. "Department” means the Police Department of the City of San Antonio.
1. "Employee” means an employee of the City of San Antonio.
K. "Executive Doard”" means those six (6) members of the Association who are elected, or

appointed 1o fill the offices of President, Vice President, Sccretary, Treasurer, Parliamentarian,
and Sergeant-at-Arms of the Association,

L. "Gender" Reference to the male gender throughout this Agreement shall have equal force
and include reference to the female gender.

M. "Grievance” means any and all disputes arising under the Gricvance Procedure in Anicle
15.
N. "Longevity" means time in service in the Department from t{he date the employee became

a probationary Police Officer. Starting on the effective date of this contract, periods of service that
ended with a voluntary resignation do not count towards longevity. Longevity of any Police Officer
who was rehired from a classified position within the San Antonio Police Department prior to the
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effective date of this Agreement shall be governed by the Longevity provisions in place at the time
of that Police Officer’s reinstatement.

0. "Member" means either member of the Association or member of the bargaining unit.

Jfficer” means any sworn Police Officer employed in the Police Department of the City,

witn e exception of the Chief of Police.
Gl

Q.  “Rehire” means any sworn Police Officer emploved in the Police Department of the City+----
who previously resigned under good terms and who has returned as a classified Police Officer.
Starting on the effective date of this contract. periods of service that ended with a voluntary
resignation do not count towards longevity, seniority. nor promotional eligibility. Any Police
Officer who was rehired from a classified position within the San Antonio Police Department prior
to the eftective date of this Agreement shall be governed by the provisions in place at the time of
that Police Officer’s reinstatement.

'Strike" means, whether done in concert or individually, a failure to report for duty, tt
waae ubsence from one’s position, the stoppage of work, or the abstinence in whole or in part
from the full, faithful, and proper performance of the duties of employment {ineluding, but not
limited to, "slowdowns”, "sickouts", and the intentional failure to make arrests), for the purpose
of inducing, influeneing, or coercing a change in the conditions, compensation, rights, privileges,

or obligations of employment.

‘Working days" means each day exclusive of weekends and holidays.
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ARTICLE 11
Promaotions

Section 1. Definitions.

A. Seniority - For purposes of this Article, each Police Officer shall be given one (1)
point on a promotional examination for each year as a classified Police Officer in the San Antonio
Police Department, In no event shall the number of such seniority points added to a passing score
exceed ten (10). In addition, Patrol Officers who are testing for Detective Investigator shall reeeive
an additional point for holding a Master Peace Officer Certification; an additional point for fifieen
(15) years of time in rank as a Patrol Officer; and an additional point for twenty (20) years of time
in rank as a Patrol Officer not to exceed a total of thirteen (13) points with the total to be added to
the overall final passing score of the promotional examination for Detective Investigator. Detective
Investigators who are testing for the rank of Sergeant will also receive in addition to the one (1)
point on a promotional examination for each year as a classified police officer up to ten (10) points
of seniority, an additional point for holding a Master Peace Officer Certification; an additional
point for five (5) years time in rank as a Detective Investigator; and an additional point for ten {10)
years time in rank as a Detective Investigator not to exceed a total of thirteen (13) points with the
tofal to be addec  the overall final passing seore of the promotional examination for Sergeant.
"Classified Police Officer” is meant to include service as an initial probationary Police Officer and
probation after promotion. Seniority is defined as all years of service, whether interrupted or
uninterrupted, on the San Antonio Police Department, and not merely the last continuous period
of service. Starting on the effective date of this contract, periods of service that ended with a
voluntary resignation do not count towards seniority. Seniority of any Police Ofticer who was
rehired from a classified position within the San Antonio Police Department prior to the effective
date of this Agreement shall be governed by the Seniority provisions in place at the time of that

Police Officer’s resignation.

B. Eligibility - Police promotional examinations shall be open to atl Police Officers who have
held a classified position with the San Antonio Police Department for two (2) years or more,
immediately below the rank for which the examination is to be held. Promotional examinations to
the rank of Detective Investigator shall be open to only these officers within the classification of
a Class C or higher patrol officer; no Officer shall be permitted to take a promotional examination
to the rank of Detective Investigator until being in the classification of a Class C or higher Patrol
Officer. Starting on the effective date of this contract. periods of service that ended with a
voluntary resignation do not count towards eligibility. Eligibility of any Police Officer who was
rehired from a classified position within the San Antonio Police Department prior to the effective
date of this Agreement shall be governed by the Eligibility provisions in place at the time of that
Police Officer’s resignation.
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C. Seniority in Rank - Time Within a Classified Police Officer Rank. The Officer with the
most time in a classified rank shall be considered the senior, Officers promoted on the same day
shall be promoted at least one minute apart o establish scniority in rank. Seniorily in rank for
newly hired Police Officers shall be determined by their ranking on the eligibility list and effective
with th  appoiniment to probationary Police Officer.

b. Return From Military Service - Effective with the signing of this Agreement, officers who
were serving on active military duty as members of the armed forces and who were eligible
promotional candidates according to the rules as set out by USERRA when a Department
promotional exam was offered, who did not take the exam, may apply within 30 calendar days
after notice by the City of their rights and obligations under this subsection upon their return to the
Department from active military duty, to take the next available promotional exam given for that
rank for which they are currently eligible. If the OfTicer's score would have resulted in a promotion
if it had been achicved on the cxam(s) missed due to active military service, the Officer must be
promoted to the next available vacancy in that rank. Seniority in rank and relroactive back pay
owed will be established as of the date the Officer would have been promoted based on the seore
made at the time, as if he or she had not been on active military scrvice. This provision is intended
to comply with requirements of the federal Uniformed Services Employment and Reemployment
Rights Act (USERRA), and to supersede the terms of Section 143.032(b) of the Texas Local
Government Code. This Agreement does not prevent the City from taking steps to comply with
USERRA under unique or special circumstances,

Section 2. ! dy Materials.

Al Study Materials Committee - The Chief shall establish a separate commitiee for the
sclection of proposed study matcrials for each promotional examination by rank (writfen and/or
Video Recorded Assessment). This committec will be eomprised of two members appointed by
the Chief and two members appointed by the President of the San Antonio Police Officers
Association and shall be facilitated by the Training Academy Commander. This Committee w
consult with the test eonsulting company to assure support from the job analysis throughout the
materials selection process. Each member of the Commitice will sign a pledge of confidentiality,
agreeing to not release any information pertaining to any study materials selected by the
Committee to be forwarded to the Chicef in order to maintain the security of the selection process.
Members of the Committee shall rank the material collectively and forward their recommendations
to the Chief. Study materials for all ranks shall not be the same for any two (2) consceutive years.
The exceptions include, the Texas Penal Code, the Code of Criminal Procedures, the General
Manual, the Collective Bargaining Agreement and if developed, the promotional study book for
the Department.

This Committee will also make recommendations for the Vidco Recorded Assessment criteria
based on job relatedness, responsibility and consistent with the recommendations for legal
compliance, of the consulting company. After reviewing the recommendations, the Chief shall
consult with the test consulting company to assure support from the job analysis. After histher
consuliation, the Chiefl shall make the final decision and forward his/her selections and/or changes
to the consulting company hired by the City to create the test. The committee membership will be
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changed after each testing cycle. The commitiee members appointed by both the ¢ ef and the
President of the Association will hold the same rank or higher as the position being tested for.

Failure to comply with the confidentiality pledge may re  in disciplinary action ranging from a
written reprimand to indefinite suspension.

B. Promotional Text Materials

1. The City shall limit the promotional material for all ranks to two hundred (200) pages of
text. For purposes of this section, {wo hundred pages of text shall be defined as text that averages
approximately 750 words per page. An Officer may not file any grievance or appeal based on the
limitations involving pages of text and words. Text taken from the Texas Penal Code, the Code of
Criminal Procedures, the General Manual and the Collective Bargaining Agreement, will not count
toward the two hundred (200) page limit and candidates will be provided access to this text online
or in another electronic format. During sign-ups, an officer shall have the ability to opt to receive
a paper copy.

2. In the alternative to the 200 page limitation from one or more textbooks, the City may
develop a promotional study book with advice by the Testing Consulting Company and input from
the Association, which shall not be subject to the 200 page limitation. Once the SAPD) promotional
study book is itnplemented, the City shall not draw test questions from other sources except the
Texas Penal Code, the Code of Criminal Procedures, the General Manual, and the Collective
Bargaining Agreement, access to which shall continue to be made available to the candidates
online or in another electronic format. A printed copy shall be made available if is requested during
exam sign-ups. The promotional study book may be revised annually, and will also be made
available to the candidates online or in another electronic format. A printed copy shall be made
available if requested during exam sign-ups.

3. The City shall attempt to obtain the publisher's permission to duplicate and distribute to
the candidates the study materials without incurring any fee, cost, penally or liability 1o the
publishers, and if it does obtain this permission, the City will bear the expense of making the
printing or reproduction of the study materials or distribution o ¢ligible candidates. However, the
City will not be required to perform the aforementioned printing, reproduction, and dissemination
of the study materials if the permission of the publishers to do so cannot be obtained without any
cost, penalty, or liability to the publishers. Where the City canmot obiain such permission, the City
will make arrangements te ensure that all of these sfudy materials (e.g., textbooks) are available at
one or more focations within the City for purchase by the candidates. Candidates who purchase
study materials and who score seventy percent (70%) or higher on each of the examinations
applicable to the promotion sought will be reimbwrsed for the price of the study materials.

d4. After the Chief has made his/her seleetions, the City Human Resources Department will

ensure the study materials are prepared for distribution under eircumstances which will promote
security. The Human Resources Department will verify the completeness of the material. No
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question will be included in the written examination unless it derives its source from the study
material,

5. Until the adoption of the SAPD promotional study book(s) the date and method that the
stedy matertals wiltl be made available to the candidates will be announced in the Daily Bulletin
for five (5) consceutive working days. Until the adoption of the SAPD promotional study book(s)
in accordance with this Section, the study materials shall be announced for purchasc or made
available to eligible candidates during a period which is not less than ninety (90) calendar days
prior to the examination. If the City has developed a promotional study hook for the Department,
the announcement and provision of such materials shall be not less than 365 calendar days prior
to the examination. Once the study materials are provided 1o the candidates, the material will not
be altered in any manner, other than to update change in law and Department policy. If an Officer
opts to receive a printed copy of the text materials, the City shall  tify the Officer as to the location
to pick up the text material.

6. The City may provide notice of a promotional examination and the study materials before
an eligibility list has expired, and prior to the existence of any vacancy, and no Officcr shall have
any right or claim based on eligibility dates as a result, provided that the City complies with all
Chapter 143 requircments.

Section 3, Promotion to Detective Investigator, Sergeant, Licutenant and Captain.

A.  The City shall engage an outside bonded consultani to prepare written promotion
examinations for each rank.

Beginning at least one hundred and calendar days before the
administration of the examination, the Cuy win aunounce mwwe waly Bulletin the date of the

examination and the location and dates that any eligible officer may register for the examination.
This announcement will mn for Ave (5 conseentive workine dave Candidatece for the nromntional

LHIGHLUAD URlyd DCIULG TG SYEILLGIH GAA AU,

Except as provided in Section | (D), all eligible candidates for promotion to a parlicular rank shall
be given the identical written examinations applicable to that rank in the presence of each other.
The written examinations will consist of multiple choice writlen questions, which shall have
predetermined correct answers to enhance the objeetivity of the written cxamination,

The preparer of the written examination shall deliver the examination sealed and nunbered to the
Civil Service Director who is charged with the responsibility for the security of all written
promotional examinations. The written examination shall remain sealed until opened in the
presence of the participants.
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Allo e questions asked on the written examination must be prepared and composed in a manner
that the grading of all examination papers can be completed immediately after the examination is
held. All writien examination papers shall be graded as they are complcted, at the place where the
writlen examination is given, and in the presence of any candidates who wish to remain during the
grading. Written examination grading will be performed within fifty (50) feet of any entrancc or
cxit from the examination room in open view of all candidates. A minimum passing score of
sevenly percent (70%) out of a possible one hundred percent (100%) {unless a qualified consultant
shall determine a different cut off score, based on the statistical validity of the test, which shall be
subject to Commission review and approval) is required on each promotional examination {written
or written plus assessment) applicable to the rank to which the officer seeks promotion.

Each eligible promotional candidate shall have the opportunity to examine written test source
materials and their own graded examination paper and answers within five (§) consecutive working
days afier the examination. The candidate may see the above material, but may not rcimove the
graded examinaiion paper from the Human Resources Department.

Candidates arriving afler the appointed starting time of the examination will not be admitted or
allowed 1o participate in the examination.

+ questions formulated by the ouiside consultant for the written examination (and their correct
answers) shall be derived from the materials selected by the Chief as study materials in accordance
with Section 2. Matters relative to the construction of any promotional writien examination which
are appealable 1o the Civil Service Commission pursuant to Chapter 143, Local Govermment Code,
shall continue to be appealable and the decision of the Commission shall be final.

B. In addition to meeting the requirements as set forth in Subsection A, promotional
examinations for Detective Investigator and Scrgeant shall consist of one (1) written examination
which shall not exceed either one hundied {100) multiple choice questions or two (2) hours in
length. If the City complies with the conditions in subsection {D) below, future promotional
cxaminations for Sergeant may include an assessment portion in accordance with the provisions
betow.

C. In addition to meeting the requirements as set forth in Subsection A, promotional
examinations for Lieutenant and Captain shall consist of a written examination which shall not
exceed one hundred (100) multiple choice questions or two (2) hours in length and a Video
Recorded Assessiment which shall be weighted as set forth below.

D. Sergeanl Assessment

(n In order to commence a-sergeant assessimenl, {he Cify agrees to the
following:

+ To successfuily complete and implement an SAPD Promottonal Text for each
rank;

Page 50113



SAPOA Proposal
07/09/26

« To implement a Supervisory Leadership Training Program for all candidates for
promotion to a civil service supervisory tested rank; and

e To implement a mentorship program for all new supervisors.

{2) Upon successful completion of the above requirements, the City shall be
entitled to implement each of the provisions of this Agreement concerning Video Recorded
Assessment which shall become applicable and sh 3y that to the Sergeant examination, with
the sole exception that the Video Recorded Assessment shall be weighed at twenty percent (20%)
and the written examination shall be weighted at eighty percent (80%) which is set forth below
(subparagraphs E, F, G, H, L, M, N, and 0). The Consulting Company will conduct three
orientation sessions for candidates at least one month in advance of the written examination, The
orientation component will be designed to familiarize eligible candidates on the Video Recorded
Assessinent requirements and process. The Consulting Company or the City may not deem the
orientation mandatory, since participation in the orientation is totally voluntary, The City will
schedule at least three (3) orientation sessions at different times, and will provide a DVD copy of
all three (3) orientation sessions upon request to any eligible promotional candidate.

E. The Consulting company hired by the City will design the Assessment cadre using a
variely of exercises that may include: In-Basket; Problem Solving/Analysis; Oral
Resumes/Structured Interviews; Leaderless Group Presentation; Role Playing; Memo/Report
Writing; Oral Presentation/Plan Preparation; Staff Meeting; Special Event/Cperations; and others
as they are established and determined to be reasonably valid predictors of job related
characteristics. The Consulting Company is not required to utilize all of the exercises above, but
may select the exercises or combine the listed exercises inte one or more e¢xercises that are best
suited for the particular rank and as recommended by the Study Materials Committee.

F. The Consulting Company shall also select the assessors who shall mect the following
criteria:

1. Equivalent rank to the promotion, or ahove, from a munieipal police agency
from cities with a population of 200,000 or greater;

2. Shall nof reside in the San Antonio Standard Metropolitan Statistical area;

3. Shall not be related within the second degree to any candidaie for promotion;

4, Shall not personally know any candidate for promotion;

5. Shall have at least two {2) years of experience in the rank being assessed or an

equivalent rank; and

6. Shall not be a eurrent or former employee of the City of San Antonio, SAPD or any
other entity legally related to or controlled by the City of San Antonio.
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G. The Consulting Company will provide an online oricntation of the Video Recorded
Assessment requirements and process at least one month in advance of the written cxamination.
Candidates will be allowed to submit questions to the Consulting company for a period of one
week afler posting the online orientation. Answers to the questions will be posted online for
candidates to review at lcast 14 calendar days in advance of the Vidco Recorded Assessment. The
Consulting Company or the City may not deem the orientation mandatory, since participation in
the orientation is totally voluntary,

H. The assessors selected by the Consulting Company will asscss the candidates for the rank
being tested.
L The total score for the rank of Lieutenant shall be calculated by the Consulting Company

as follows:

Written Test Score Maximum of 100 x 40 Pis, Plus

Video Recorded Assessment Score Maximum of 100 x .60 60 Pts. Plus

Seniority Points Maximum of 10 @ 1 / year 10 Pts.

Maximuwm Possible Points [10 Pts.
L The total score for the rank of Captain shall be calculated by the Consulting Company as
follows:

Written Test Score Maximuin of 100 x .30 30 Pts. Plus

Video Recorded Assessmenld Score Maximum of 100 x. .70 70 Pts. Plus

Seniority Peints Maximum of 10 @ 1/ year 10 Pts.

Maximum Possible Points 110 Pts.
K. After the Video Recorded Assessment scoring has been completed for the Serpeant

examination under this Agreement, the total score shall be calculated by the Consulting Comparny
as follows:

Writien Test Score Maximum 100 x .80 80 Pts. Plus
Video Recorded Assessment Maximum of 100 x .20 20 Pis. Plus
Seniority Points Maximum of 10 @ 1/ year 10 Pts.
Other Poiants (Section 1 (A) Maximum of 3 3 Pis.
Maximum Possible Points 113 Pts.
L. A final official rank order list shall be ereated of all eligible candidates in accordance

with all the promotional procedures set forth herein. The {inal list of eligible candidates for the
rank of Licutenant and Captain shall remain in effect for eighteen (18) months. The final list of
eligible candidates for the rank of Detective Investigator and Sergeant shall remain in effect for
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twelve (12) months. When the Sergeant assessment is initiated, the final list of eligible candidates
for the rank of Scrgcant will increase from twelve (12} to cighteen (18) months.

M. The Video Recorded Assessment may be appealed using a Second Review Process as
cstablished and overseen by the Consulting Company, The decision of the Consulting Company
regarding appeals using the "Second Review Process” shall be final and binding.

N. The consulting company will be responsible for the security of the Video Reco d
Assessment process.

Q. In the case of a Force Majeure Occurrence that prevents the promotional examination from
occurring, the examination shall be rescheduled as soon as possible but no later than sixty (60)
calendar days of the originally scheduied examination. In the cvent of a rescheduling, no further
notice of the exanination is required other than the new time, place, and date of the rescheduled
examination. The postponement announcement and rescheduled date are approved by the Fire and
Police Civil Service Director and do not require Commission approval.

A “TForce Majeure Occurrence” shall mean an oceurrence beyond the control and without the fault
ofthe City after a declaration by the Mayor. Without limiting the generality of the foregoing, force
majeure occurrences shall include: acts of nature (including fire, flood, earthquake, storm,
hurricane, ice storm or other natural disaster), war, invasion, acts of foreign combatants, terrorists
acts, military or other usurped political power or confiscation.

For the purposes of this article, a Force majeure shall also mean any such circumstances beyond
the City’s reasonable control as may cause a posted testing location to be unfit to proceed with
testing. These circumstances include, but are not limited, to loss or malfunciion of utility/power or
access 1o the facility, Force Majeures of this nature can be declared by the Civil Service Director
after attempts have been mnade to relocate the test within the same building. Moving the test
location between rooms in a building will not require reposting of the exam.

Section 4.  Requirements After Promotion.

Al Officers promoted to Detective Investigator, Sergeant, Lieutenant or Captain shall attend
a mandatory investigator {Detectives), supervisory or management (Sergeant, Lieutenant and
Captain) training program designed for that rank of no less than 40-h¢ 5 prior to or after being
promoted. Officers who are promoted to the rank of Detective Investigator, Sergeant, Lieutenant,
or Captain and who have not attended the mandatory training program shall be required to attend
the required training within sixty (60) calendar days of promotion.

B. Officers promoted to Dctective Investigator, Sergeant, Lieutenant or Captain shall he
assigned to one or more Officers of equal rank for on-the-job field training for a period of no less
than one (1) calendar month during their probationary period. Officers promoted to the rank of
Captain shall be required to complete their on-the-job field training assigned to and physically
working with a Captain assigned to the Pairol Division at a police substation.
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C. Within forty-eight (48) months afler being promoted, Officers promoted to Licutenant shall
bere red as a condition of maintaining the rank to complele with a passing grade at least sixty
(60) hours of college credits or achieve an Associate's degree from an accredited college or
universily, Officers who have already satisfied this requirement shall present proof to the Chiefof
Police, Officers who fail to complete this requirement within the specified time period shall be
demoted to their previous rank and seniority.

D. Within sixty (60) months after being promoted, Officers promoted to Captain shall be
required as a condition of maintaining the rank to obtain a Bachelot's Degree from an accredited
college or vniversity. Officers who have already satisfied this requirement shall present proof of
completion to the Chief of Police. Officers who fail to complete this requirement within the
specified time period shall be demoted to their previous rank and seniority,

E. [ the Officer fails to complete the mandatory college requirements within the prescribed
time period after promotion, the Officer will be allowed to appeal the demotion only if exigent
circumstanecs or an emergency situation oceurred which would have prevented the Officer from
completing the requircments.

F. If an Officer is promoted to the next higher rank before completing the  educational
the appropriate caucational requirements for that previous rank. For example, an Officer is
promoted o Licutenant on January 1, 2001 and has forty-eight (48) months to complete sixty (60)
hours of college credits or achieve an Assoeiate's degree. The Officer is promoted to Captain on
January 2, 2004 without achieving the college hours or the degree. The Ofticer will have nntil
December 31, 2004 to obtain sixty (60) hours of college credit or an Associate degree.

Section 5.  Appointment to Deputy Chicf.

The Chief of Police shall have the right to appoint a total of six (6) Deputy Chiefs which shall be
one rank immediately above the rank of Captain and one rank immediately below the Assistant
Chief in the chain of command. This Axrticle shall creatc no positions within the rank of Deputy
Chief other than by this Article. As vacancies occur in the rank of Deputy ¢ ef, the Chief of
Police shall either appoint an Officer or permanently abolish the position within ninety (90)
calendar days in accordance with this Section. Should the Chief of Police fail to appeint and the
position is permanently abolished, the position of Deputy Chicf shall revert to the rank of Captain
or Lientenant, whichever is applicable. Appointments to the rank of Deputy Chief shall be by
the Chief of Police at his/her sole discretion, provided that : Officer promoted is a Captain or a
Lieutenant provided ihe Lieutenant has a minimum of two (2) years in rank.

Officers appointed to this rank shall be subject to overall City policies and regulations and while

appointed to this rank shall not be subject to the provisions of Chapter 143, Local Government
Code, orany provision of this Agreement, unless specifically so provided by this Article,
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Officers appointed to the rank of Deputy Chief shall be required as a condition of maintaining the
appointed rank to obtain a Master's Depree from an accredited college or university within forty-
eight (48) months after being appointe  Deputy Chiefs who have already obtained a Master's
Degree prior to being appointed to the rank of Deputy Chief, shall present proof of completion to
the Chief of Police within seven (7) calendar days of being appointed to the rank. Deputy Chiefs
who have not obtained a Master's Degree, must complete and make a passing grade on at least nine
(9) hours of Master's Degree requirements in an approved Master's Degree program every twelve
(12) months after being appointed to the rank of Deputy Chiefuntil such time as a Master's Degree
is awarded. Deputy Chiefs will submit proof of the completion of the required hours to the Chief
of Police and the Association on their annual promotion date until such time a Master's Degree is
obtained. Deputy Chiefs who fail to complete this requirement within the specified time periods
shall be demoted wit  ten {10) calendar days after verification by the Chief of Police of the
Officer's non-compliance. Officers shall be demoted to their previous civil service rank and
seniority,

Any Officer appointed to the rank of Deputy Chief may be demoled to their last tested civil
service rank at the sole discretion of the Chief of Police without appeal to the Comumission and/or
Arbitration. Any Officer appointed to this rank may, finther, voluntarily return fo their last tested
rank at any time, Upon demotion or voluntary return to the previously-held rank pursuant hereto,
the Officer shall receive thereafier the full benefits provided in Chapter 143, Local Government
Code, and this Agreement as if hefshe had served in that rank on a continuous basis throughout
his/her tenure as Deputy Chief, and any other non-tested appointed rank. An Officer appointed to
the rank of Deputy Chief may be terminated for cause, provided that such termination shall be
subject 1o appeal in the same manner as applicable  all classified uniformed Officers in the
Departiment.

Except for the position of Deputy Chief, nothing in this Article shafl be construed to require the
City to create the rank or establish and fll the maximum number of positions authorized herein.
Further, nothing in this Article shall be construed to limit any existing right of the City to create
ranks and establish positions in accordance with State law and City Charter.

Deputy Chiefs appointed by the Chief of Police pursuant to this Section of this Agreement, may
receive administrative leave for work performed in excess of their regularly scheduled duties. Said
leave time may be pranted at the discretion of the Chief of Police, subject to the scheduling and
manpower contingencies that may arise.

Officers appointed to the Deputy Chief position by the Chief of Policc as provided Ffor in Article
11, Section 5, supra, of this Agreement, shall be contpensated at an annual salary of not less than
fificen percent (15%) above the rate of a 30-year Captain's base pay at Step B plus longevity,
The Officers so assigned shall be entitled to all benefits as contained in the following specified
Articles of this Agreement: Articles | Duration: 2 Definitions: 3 Association Rights: 4
Management Duties to the Association: 5 Non-Discrimination by the Association: 6 No Strike
Clause: 7 Management Rights: 9 Labor Relations Committee: 10 Section 3 Take-Home Cars: 11
Section 56 Appointment to Deputy Chief: 14 Section | Introduction: 16 Sections 2 Pyramiding;
17 Death in Family Leave: 19 Clothing Allowance: 20 Holidays (without premium pay): 21
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Vacations: 22 Sections 2 Leave Pay Upon Separation., 3 Optional Pre Retirement Leave
Conversion 457(b) Deferred Compensation Plan Contributions. 4 Leave Buy Back. 5 Bonus Hours
Leave, 6 Compensatory Time Accrual, 7 Holiday Leave Accrual. 8 Leave Conversion. 9 Savings
Clause. 10 Flex Relief Days and 11 Injury-on-Duty Leave, 12 Jury Duty. 13 Sick Leave Pool: 23
Working in Higher Classification: 29 Internal Security Interview Procedure: 30 Health Benefits:
31 Retiree Health Benefits: 32 Supplemental Benefits: 33 Educational Incentive Pay: 34
Certification and Instructors Pay: 35 Psychological and/or Medical Examination: 36 City
Protection for Police Officers. 38 Sections 1 Service Handeun/Badge Upon Retirement. 2 Service-
Connected Death, 4 Permanent Personnel File, 5 Exception to Open Records Act (Officer File
Photo). 6 Pay Stub. 7 Family Assistance Officer, 8 Reimbursement for Lost. 11 Damaged. or
Stolen Items. 9 Physical Fitness. 10 Preemption. 11 Preemption of Civil Service Chapter 143
Claims _for Public_Safety and Police Personnel: 37 40 Savings Clause and 3841 Closing
Statements.Asti + 22 3ol 5. 6. 9. 0. Section3: i : ceti : stions-2:

The City agrees to defend, indemnify, and hold harmless the Association and its Officers, agents,
representatives, and Officers from any action, at law or in equity, brought by any Deputy Chief or
other member(s) of the unit regarding this Section.

Seetion 6. Appointment of Assistant Chiel,

The Chief of Police shall have the right to appoint two (2) Assistant Chiefs whicb shall be one
rank immediately above the rank of Deputy Chief and one rank immediately below the Chief of
Police in the chain of command. This Article shall create no positions within the rank of Assistant
Chief other than by this Article. As vacancies occur in the rank of Assistant Chiel, the Chief of
Police shall either appoint an Oflficer or permanently abolish the position within ninety (90)
calendar days in accordance with this Section. Should the Chief of Police fail to appoint and the
position is permanently abolished, the position of Assistant Chicfsh:  evert to the rank of Captain
or Lieutenant, whichever is applicable. Appointments to the rank of Assistant Chief shall be by the
Chief of Police at hisfher sole discretion, provided that the Officer promoted is a Deputy Chief,
Captain or a Licutenant provided that the Lieutenant has a minimum two (2) years in rank).

Officers appointed fo this rank shall be subject to overall City policies and regulations and while
appointed {o this rank sh  not be subject to the provisions of Chapter 143, Local Government
Code, or any provision of this Agreement, unless specifically so provided in this Article,

Officers appointed to the rank of Assistant Chief from Deputy Chief rank shall be required as a
condition of maintaining the appointed rank to obtain a Master's Degree from an accredited
college or university within thirty-six (36) months after being appointed. If a  Captain or
Licutenant is appointed to Assistant Chief they shall have forty eight {48) months in order to
obtain a Master's Degree from an accredited college or university. Assistant Chiefs who have
already obtained a Master's Degree prior to being appointed to the rank of Assistant Chief, shall
present proof of completion to the Chief of Police witbin seven (7) calendar days of being
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appoinied to the rank. Assistant Chiefs who have not obtained a Master's Degree must complete
and make a passing grade on at least one-third of any Master's Degree requirements they have left
to obtain in an approved Master's Degree program every twelve (12) months afler being appointed
to the rank of Assistant Chicf until such time as a Master's Degree is awarded. Assistant Chiefs
will submit proof of the com  tion of the required hours to the Chief of Police and the Association
on their annual promotion date until such time a Master's Degree is obtained. Assistant Chiefls
who fail to complete this requirement within the specified time periods shall be demoted within
ten (10) calendar days after verification by the Chief of Police of the Officer's non-compliance.
Officers shall be demoted to their previous civil service rank and seniority.

Any Officer appointed to the rank of Assistant Chief may be demoted to their last tested civil
service rank af the sole discretion of the Chief of Police without appeal to the Commission and/or
Arbitration. Any Officer appointed to this rank inay, further, voluntarily return to their last
tested rank at any time. Upon demofion or voluntary return to the previously-held tested rank
pursuant hereto, the Officer shall receive therealler the f  benefits provided in Chapter 3,
Local Government Code, and this Agreement as if he/she had served in that rank on a continuous
basis throughout his/her tenure as Assistant Chief, and any other non-tested appointed rank. An
Officer appointed to the rank of Assistant Chief may be terminated for cause, provided that such
termination shall be subject to appeal in the same manner as applicable to all classified uniformed
Officers in the Department,

Assistant Chiefs appointed by the Chief of Police pursuant to this Scction of this Agreement, may
receive administrative leave for work performed in excess of their regularly scheduled duties. Said
leave time may be granted at the discretion of the Chief of Police, subject to the scheduling and
manpower contingencies that may arise.

Officers appointed to the Assistant Chief position by the Chief of Police as provided for in Article
11, Section 6, supra, of this Agreement, shall be compensated at an annual salary of not less than
eight percent (8%) above the rate of a Deputy Chief’s base pay plus longevity (a 30 year
Captains base pay at Step B + .18 times that base pay). The Officers so assigned shall be entitled
to all benefits as contained in the following specified Articles of this Agreement: Articles of this
Agreement: Articles 1 Duration: 2 Definitions: 3 Association Rights: 4 Management Duties to the
Association: 5 Non-Discrimination by the Association: 6 No Strike Clause: 7 Management Rights:
9 Labor Relations Committee: 10 Section 3 Take-Home Cars: 11 Section 6 Appointment to
Assistant Chief: 14 Section | Introduction: 16 Sections 2 Pyramiding: 17 Death: 19 Clothing
Allowance; 20 Holidays (without premium pay): 21 Vacations: 22 Sections 2 Leave Pay Upon
Separation. 3 Optional Pre Retirement Leave Conversion 457(b) Deferred Compensation Plan
Contributions. 4 Leave Buy Back. 5 Bonus Hours Leave, 6 Compensatory Time Accrual. 7
Holiday Leave Accrual, 8 Leave Conversion. 9 Savings Clause. 10 Flex Relief Days. and 11
Injury-on-Duty Leave. 12 Jury Duty and 13 Sick Leave Pool: 23 Working in Higher Classification:
29 Internal Security Interview Procedure: 30 Health Benefits: 31 Retiree Health Benefits: 32
Supplemental Benefits: 33 Educational Incentive Pay: 34 Certification and Instructors Pay: 35
Psychological and/or Medical Examination: 386 Sections 1 Service Handgun/Badge Upon

Retirement, 2 Service-Connected Death. 4 Permanent Personnel File. 5 Exception to Open Records
Act (Officer File Photo). 6 Pay Stub. 7 Family Assistance Officer. 8 Reimbursement for Lost,
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Damaged. or Stolen Items, 9 Physical Fitness. 10 Preemption. 11 Preemption of Civil Service

Chapter 143 Claims for Public Safety and Police Personnel: 37 40 Savings Clause and 4138 .-
Closing Statements.Artieles1:-2:3: 4+ 5: ek ion-3; ot : Secti : -
Sechioms2 T H

The City agrees to defend, indemnify, and hold harmless the Association and its officers, agents,
representatives, and Officers from any action, at law or in equity, brought by any Assistant Chicf
or other member{s) of the unit regarding this Section.

Section 7, Uniformed Evidence Detective Initintive

Officers promoted to Detective Investigator on or after March 4, 2011 shall be subject to
assignment in both the traditional Detective Investigators positions and in Uniformed Evidence
Detective (U.E.D.) patrol assignments in accordance with Article 7 Management Rights. All other
Detective Investigalors promoted prior to March 4, 2011, who do not opt inte the initiative, shall
not be ordered to accept assignments to U.E.D, positions, but any eligible Detective Investigator
who veluntarily opts into the initiative and a U.E.D. assignment, shall be subject to such
assignmeni from that point forward and shali be subject to the new classified job deseription for
the Detective Investigator rank. Sole control over staffing levels in all positions and ranks shall
be within the authority of the Chief and the City Council in accordance with the Provisions of
Chapter 143, Any new Major Crimes CSI or similar unit that is created in the future will retain
sworn supervisors for civilians.

Section 8. Previous Agreement

Any promotional exam approved by the Civil Service Commission prior to the signing of this
Agreement will be handled in accordance with the previous Apreement, except as specifically
provided for Detecfives an any current cligibilily fist in Section 7 above.

Scetion 9. Foree Reduction and Reinstatement Lists

If a reinstatement list is created pursuant to the requirements of Section 143.085 ol the Local
Government Code, the parties agree that the name of any person placed on such list will not be
removed from the list for three (3) years from date of reduction in rank. This change is intended to
supersede the language ol Chapter 143.085 concerning the duration of reinstatement lists.

Section 10, Preemption.

It is expressly understood and agreed that all provisions of this Article shall preempt any statule,
Executive order, local ordinance, City policy Civil Service Comumission rule or other City or rule,
which is in conflict with or is inconsistent with this Agreement and the procedures developed
hereunder, including for cxample and not by way of limitation any contrary provisions of Sections
143,028, 143.029, 143.031, 143.032, 143.033, 143.034, 143.035 and 143.036.
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ARTICLE 12
Seniority

Section 1. Seniority Defined.

Seniority in this Article shall be defined as the length of service by an officer within his/her civil
service classification. A other factors being equal, seniority is the determining factor in e
assignment of relief days and vacation days and operates within a section, unit, or detail for
purposes of this Article, Assignment of sections or districts shall not be subject to the provisions
of this Article, except in Section 6. Starting on the effective date of this contract, periods of service
that ended with a voluntary resignation do not count towards seniority. Seniority of any Police
Officer who was rehired from a classified position within the San Antonio Police Department prior
to the effective date of this Agreement shall be governed by the Seniority provisions in place at
the time of that Police Officer’s reinstatement.




ARTICLE16
Wagas

Seation 1. Wage Schegdule.
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33, Section 2. Upon completion of five (5) years of commissioned service, an Officer is moved
from Step B of the pay schedule to Step C.

Police Officers with at least ten (10) years seniority in rank and forty (40) accredited college hours
or fifteen (15) years seniority in rank shall be eligible for Step I which shall be two percent (2%)
increase above a Step C.

Police Officers with at least fifteen (15) years seniority in rank and sixty (60) accredited college
hours or twenty (20) years seniority in rank shall be eligible for Step E which shall be two percent
(2%) increase above a Step D.

Police Officers with at least twenty (20) years seniority in rank and sixty (60) accredited college
hours or twenty-five (25) years seniority in the rank shall be eligible for Step F which shall be two
percent (2%) above a Step E.

Those Police Officers who have achieved Step D, E or F may be identified by an appropriate
insignia approved by the Chief to be worn on the sleeve of the uniform shirt and/or jacket.

B. Detective Rank Step Schedule.

Detectives with at least {ive (5) years seniority in rank and forty (40) accredited college hours or
ten (10) years seniority in rank shall be eligible for Step B which sh  be three percent (3%)
increase above Step A, i.e., entry level into the Detective rank.

Deteclives with ai least ten (10} years' seniority in rank and sixty (60) accredited college hours or
fifleen (15) years seniority in rank shall be cligible for Step C that shall be three pereent (3%)
increase above Step B.

Detectives with at least fifteen (15) years seniority in rank and sixty (60) accredited college hours
or lwenty (20) years seniority in the rank shall be eligible for Step D that shall be two percent (2%)
above Step C.

C. Sergeant Rank Step Schedule.
Sergeants with at least five (5} years seniority in rank and sixty (60) accredited college hours or
ten {10} years seniorily in rank shall be eligible for Step B which shall be two percent (2%) increase
above Step A, i.e., entry level into the Sergeant rank.
Sergeants with at least ten (10) years seniority in rank and sixty (60) accredited college hours or
fifteen (15) years seniority in the rank shall be eligible for Step C which shall be two percent (2%}

incrcase above Step B.

D. Lieutenant Rank Step Schedule.
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1. _All Police Officers permanently assigned to work a single weekend day. either Saturday or+—--

Sunday. are to receive a $50 per month differential pay.

2. All Police Officers permanently assigned to work both weekend days: both Saturday and+
Sunday. are to receive a $100 per month differential pay.

addition to wages as set forth in the pay schedule, each Officer's base pay shall be increased
by three percent (3%) for each five (5) years of his/her longevity, to a maximum of thirty (30)
years, i.e., a thirty year veteran would receive an additional eighteen percent (18%). On each
Offiicer's anniversary date which is not a multiple of five, he/she shall receive an eight dollar
($8.00) increase in his/her longevity pay per month, provided, however, that he/she shall no longer
receive monthly longevity pay of $4.00 per year of service, to a maximum of twenty-five (25)
years as is set forth in State law, and that the eight dolfar ($8.00) interim monthly adjustments will
not increase any fifth year level. Starting on the effective date of this contract. periods of service
that ended with a voluntary resignation do not count towards longevity. Longevity of any Police
Ofticer who was rehired from a classified position within the San Antonio Police Department prior
to the effective date of this Agreement shall be governed by the longevity provisions in place at
the time of that Police Officer’s reinstatement.

All qualified Officers assigned to S.W.A.T., K-9, Bomb, Bomb alternates, Meth Lab Ceitified
Detectives, and Crisis Ncpgotiating teams shall receive One Hundred Fifiy-Seven Deollars
($157.00) per month standby pay during each month of active assignment. All Officers assigned
to the K-9 Deiail shall receive three (3) hours of overtime compensation per workweek and an
additional hour-and-onc-half (1-1/2) hours of overtime compensation per workweek for each
additional animal. Such overtime compensation shall be provided for the housing and feeding of
assigned canines. The parties agree that an accuratc computation of hours of work caring for a
police Dog is difficult or impossible to determine and that the compensation provided herein is a
[air and reasonable agreement considering all pertinent facts and circumstances. If a police dog
is retired (taken out of service by the City) the Chicf of Police shall award the police dog to the
¢ icer il the Officer so desires. The City shall have no further obligation for the care,
maintenance and support of the police dog.

Each Officer shall be entitled to Language Skills Pay upon satisfactory completion of the testing
requirements for proficiency as set forth in Administrative Directive 4.38. The amount shall not



be less than the amount payable to other City employees. Any Officer who has not taken or passed
the proficicney test shall not be assigned to or required to use second language skills on the job,
provided that any Officer whose personal judgment indicates thal using a second language is
appropriate to the safe and expeditious handling of police business should be willing to do so. No
diseipline may be imposed for differences in the exercisc of su  judgment.

All Officers who are assigned to the Helicopter Unit sh:  »e compensated at One Hundred Fifty-
Seven Dotlars (§157.00) per month of active assignment. The City shall pay the costs of ail
required training and seminars needed to maintain the Officer's flight eligibility, certifications
and ensing. The City shall continue to provide all safety equipment, including flight helmets,
flight suits, and gloves.

Officers who are cerlified by the Sam Houston State University program, and recertified
periodically as required by Department policy, and who are assigned by the Chiel  rovide drug
recognition expertise to other members of the Department, shall receive One hundred Dollars
($100.00) per month for each month of active assignment.

Officers (not to exceed the rank of Sergeant) assigned as Volunteers in Policing coordinators, up
{0 a maximum of seven (7), shall receive One Hundred Fifty-Seven Dollars ($157.00) per month
for each month of active assignment. The Chief may at his/her discretion cancel {or reactivate) the
VYolunteers in Policing assignment pay at any station sho  the number of civilian volunteers
actively participating in the program drop to a number no longer justifying the Volunteers in
Policing assignment pay.

Overtime, pension, Fiesta pay, court and call-back pay, holiday pay, longevity, education, shifi
differential, FTO, incentive pay {i.e. SWAT, helicopter, VIP, erisis negotiation, K-9, insi  :tors
and bomb tech), certification pay and language skills pay will be paid in accordance with this
Agreement and past practice.



The Association agrees that, for the term of this agreement {including any extension period), all
past pay practices under the terms "regular rate of pay,”" "rate of pay," or "regular pay" in the
previous agreement, including those which have been calculated and paid base s base pay or
base pay plus longevity (examples below) arc deemed as  oper pay practices under the prior
agreement and will remain proper under this agreement. shc any grievance contesting the
definition or calculation of pay or "regular rate of pay" be filed after August 1, 2003, contcsting
such "regular rate of pay™ issues, it is the position of the Association that said gricvance is without
merit and will be immediately resolved in accordance with the agreed and accepted past pay
practice. This provision is intended to assure that the City w  have no such retroactive liability
for such pay practices, and has been relied upon by the City in accepting and approving this
agreement. This agreed condition is essential to this agrecment.

Therefore, in the event of any successful Officer(s) claims, by grievance or lawsuit, under the terms
"regular rafe of pay,” "rate of pay,” or "regular pay"™ the Association agrees to share in the liability
by special assessment and pay for such claims at the ratio of 50% Association, 50% City. To the
extent that any such matters are asserled by suit, the Association sh  provide and pay for
cooperating joint defense counsel, or pay 50% of the City's cost of defensc:

In accordance with arbitration rulings, sick leave buy back and sick leave upon separation pay shall
be calculated to include all incentives as used in that calculation for an individual Officer, For
purposes of Section 9 of this Article, incentives are defined as those pay additions that apply to an
individual Officcr. This would include it not be limited to the various assignments pays such as
FTO, SWAT, helicopter, SAFFE, and VIP. Also included would be any applicable educational
pay, shifl differential pay, language skills pay, and certification pay.

Should this Agreement create any ncw pay categories, such categorics shall be included for
overtime, pension, ant  ave upon separation computation unless specifically ex  ded by wording
within the applicable section.

This section does not have the effect of altering the duty (o pay overtime when required by the
FLSA at 1.5 times the "regular rate of pay" as defined by federal law; the paities recognize,

ywever, that this agreement, portions of which predate the FLSA, has not used the term "regular
rate of pay" in the manner defined by the statute,

The coinputation for the calculation of longevity pay will be base pay at the officer's appropriate
step multiplied by the percentage increase of the Officer's longevity position plus $8 for each
additional year up to a maximum of 4 years.

3 Years 3%
10 Years 6%
15 Years 9%
20 Years 12%
25 Years 15%




| 30 Years 18%

H. Pay Examples

Longevity: A 22-year patrol officer in step E would inake 3$4,912for base pay times 12% for
longevity plus an additional sixteen dollars total for yvears 21 and 22. (($4,912% .12) +16 =
$605.44).

Fiesta Pay shall be double time: Base plus longevity times two (2).

All Past Pay Practices in relation to Court and Call-Back shall continue, except as changed and
modified by this agreement.

Court and Call back shall continue to be naid at one and one-half (1.5) x "regular rate of pay" for
actual fime worked. However, Court ar  Call back shall never be paid in an amount  ss than 3
hours x 1.5 x base pay plus longevity. The officer will be given whichever amount of pay is higher
but not both.

The Holiday and Premium Holiday rate of pay shall be as follows: Holiday pay shall be
compensated at double time, which is the regular rate of pay (inclusive of all the subject officer's
incentives or add-on pays) for the day worked, plus credit for the holiday, which is accrued
additional leave time; and double time and one half (2.5) on a Premium Holiday, (which is pay for
the day worked and accrued additional leave time or payment), depending on which type of
Holiday was worked. This is inclusive of all incentive pays for calculation of regular rate of pay
for this article.

Example: Regular Holiday: An officer works Memorial Day, 2010, the officer gets paid his/her
regular compensation for the work day and has already been paid incentives for the month. An
additional day is credited for accruec  ave, and not as pay.

Example: Premium Holiday - a step E patrol officer on dogwatch with a Bachelor's degree making

$4,912 per month base with 20 years would receive $589.44 per month in longevity. He/she will

receive $350 per month for shifl-differential and $315 per month for a Bachelot's degree. $4,912

+5589.44 + 5350 + $315 = $6,166.44 per month times 12 months = $73,997.28 divided by 2080
»urs worked per year = $35.58 per hour.

In this example for a premivm holiday, the officer would rcceive 20 hours (8 hrs. X 2.5 rate)
compensation for an 8 hour day. (20 X $35.58= $711.60), which may be taken as follows:

{. Eight hours regular day wages plus 12 hours compensatory time.

2. Eight hours regular day wages plus 12 hours at $35.58per hour.



3. Eight hours regular day wages plus 8 hours compensatory time and 4 hours at $35.58 per
hou.

4, Eight hours regular day wages plus 4 hours compensatory time and 8 hours at $35.58 per
hour, In the event that an officer works a ten (10) hour work day then the same logic
would apply in calculating their compensability.
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ARTICLE 26
Field Training Officers

Section 1. Field Training Officer Program.

The Chief shall continue the Field Training Officer Program (FTOP) as a section of 1e Police
Academy. The I OP function will be to reinforce and update training given in the Academy in
field operations. The primary purpose of the Program is to complete the education and training of
probationary Officers. Additionally, the program may be used to conduct continuing or remedial
education or training for other Depar 1ent personnel. While patrol officers may be used as Field

raining Officers TO's) to conduct such training and education, ey may not be used to
supervise, investigate, or perform other duties performed by higher-ranking Officers.

Section 2. FTO Minimum Requirements.

The minimum requirements for FTO's shall be established by the Chief, and any Officer meeting
such requirements shall be considered for a position  the program. Positions will be filled from
qualified Officer applicants based upon the standards enunciated by the Chief. The selection and
s rnl A nan VR Ans Fomas Hlaa T vt oliall lha ot thn Alannntl nen AF o A nen d oa b o
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to the grievance procedure. There shall be a minimum of eighty (80) Patrol Officers assigned as
full time FTO’s. plus Field Training Supervisors (FTS’s) including the FTO Coordinator. Patrel

Offccr Ot the Departiments

Section 3. Hours and Assignment, Emblem, and Voluntary Service.

The hours and assignment of I 's shall be at the discretion of the Chief, realizing the need to
acconmplish the training and education of bargaining unit members as the primary purpose of the
program, O cers assigned to the program shall be identified by an appropriate badge and/or
emblem. Service asanF O shall be voluntary.

Section 4, FTO Coordinator.

The program will be headed by a "Coordinator" who shall hold the rank of ieutenanto bove.
The Coordinator shall have the power to recommend to the Chief the dismissal of any officer from
the program on the basis of the Officer's record while serving as an I'TO.

Section 5. Field Training Officer Pay.

:ntly assigned to the FTO prograr a
ser month pay supplement, in lien
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receive oe (1) hour af compensntory time each shift worked with a cadet, pmlmtinmry Officer
i - tider(s) sesigned by the Academy. To receive compernsatory time ix licu of the
mr }.Jy pay wpp:emggt the member must submit @ sompnsatory time card in gecordance with
Department procedures, Members elecling com; ensalory time under this Seciion shall mol be
eligible fo receive the monthly pay supplement for the same celendar month,

ning Coordinator shall be responsible for administering each membe
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Seation 7. Ficld Traiving Supervicor and Coerdinator Pay,

All Field Training Supervisors aud the FI'O Coordinator permranently assigned o the FTO prog
shall receive a $400.00 per month pey supplement, in lisn of any compensatory time,
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Section 1.

Police Active Health Benefits Working Group.

The City and the Association agree in principle that health benefit costs and market based health
plans are issues that will be reviewed in the next collective bargaining cycle. The City and the
Associations further agree to establish a health benefits working group. The City will provide
access to claims information of a statistical and financial nature (consistent with medical privacy
laws}, third party vendor contracts, and other information necessarv to perform its fimetion. The
Working Group shall be afforded training opportunities which sh  se paid for respectively by
each representing organization (Association or City).

The working group will have the following responsibilities;

Page I of §

Review Cily's uniformed health benefit pian, usage trends and cost trends.

2. The City will provide and review with the Association the claims,
cost/experience  reporting forms which are currently heing provided to the
Association's Health Benefit Consultant.

3. Identify Master Contract Document language clarification issues for
discussion in the next round of negotiations.

4. Pariicipate in fulure Requests for Proposals for vendors as to benefits
products and services, by providing input, evaiuation and suggestions to the City
officials designated by the City Manager to carry oui the selection and
administration process.

3. Conduct or purchasc a heaith benefits survey of other public entities for
comparison with City's plan and design and experience.

6. Create an edncational forum to inform Cilicers of the costs associated with
health  henefits and the increasing need to address increasing costs.

7. Provide the City and the Associations with suggestions regarding possible
cost-saving initiatives fo incorporate into future benefits programs.
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Section 2. Active Police Officer Health Benefits

Al The City shall provide all active Policc Ofticers who are cligible with family medical
bene.  as agreed upon herein. The minimum benefits provided are those as stated in the Master
Contract Document for the City of San Antonio, San Antonio Professional Firefighters Association
and San Antonio Police Officer's Association Bargaining Unit (hereinaftcr referred to as "Master
Contract Document") which is attached and incorporated hercin as Attachment 6. Provisions and
benefits specificd in the Master Contract Document shall nol be reduced during e life of this
Agrcement; however, the City reserves the right to change carriers or plan administrators at any
time at its discretion. While the City is prohibited from reducing the provisions and benefits
specified in the Master Contract Document during the life of this Agreement, a determination of
whal medical scrvicc is medically necessary for a particular patient or any reduction in the usual
and customary charge for that medical service, will not be construed as a reduction in benefits;
provided that the determination is made in accordance with the procedures and criteria described
in the Master Contrac  ocument.

B. Active Police Officers covered under this Agreement sh - be granted the option of entering
into or exiting from the civilian benefits program as provided for by the City to substitute for the
basic program as outlined in this Agreement. Said option must be exercised by the active Pc e
Officer during the re-enrollment period between the dates of October 1, and December 31, of each
calendar year.

Scction 3.

This agreement, and the Master Contract Document for health benefits adopted herein, shall
control the available health benefits during the term of this agreement, for active Police Officers,

Section 4.

Ilealth care benefits for active Police Officers shall not be terminated, altered, modified or reduced
during the term of the Agreement, except by amendments or successors to this Agreement,

Scction 5.

It is understood and apreed that the provisions of this agreement and the Master Contract
Document fo.  :alth benefits have been drafted in substantial and material reliance  »n existing
provisions of federal and statc law concerning employee health benefits. Any change in federal or
state law or regulations which changes the obligations of either party, the applicability or extent
of Medicare benefits, or materially alters the assumptions relied upon in negotiations shall entitle
the City or the Association to reopen negotiations concerning health benefits.

Section 6,
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SAPOA Proposal 07/09/26

To recognize efforts made by bargaining unit employees to reduce the costs of healthcare. the — +---—
City will share the savings as outlined here. If the City determines the total cost of medical and
pharmacy claims are below the adopted budget amount for medical and pharmacy claims for the
bargaining unit for the fiscal vear, the amount of savings equal to 50% of savings will be divided
equally among the active Officers enrolled in either the VALUE or the CDHP plan and will be
deposited as an additional contribution to the Officer’s HSA or FSA account the following

calendar year,
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