City Proposal 8/23/24

ARTICLE 23. SICK LEAVE
Section 1. Definitions.
A. For purposes of this Article, the following definitions shall be used:

1. "undocumented absence" shall mean any absence due to sick leave without a
physician's certificate, regardless of duration during any working day. When counting
such absences, all or part of each working day or shift shall count as a separate
absence.

2. "physician's certificate” shall mean a note provided by a physician licensed to
practice medicine which states that s e has examined the employee and that the
employee was unable to work dué to illness. It is the parties intent that the purpose of
the information to be provided by the physician's certificate is to document the
physician's determination that the employee _has a bona fide illness, injury, or
disability, which has ex1sted for the entire pen f the leave being claimed.

3. "physician licensed..." shall mean and 1nclude medleal doctors (M.D.), osteopaths
(D.0O.) chiropractors (D.C. 5 and dentists (D.D.S) who have met applicable licensing
1equ1rements as the context of the cond1t1on or 1llness requires.

4. "voluntary overtlme shall mea: rtime Wh1eh is neither holdover time nor when
an employee i is ordeled to work ove,_,_r

Section 2. Circumstances Requiring'Phyeician’s Certificate.

Throughout this Section, "working day” shall mean 24 hours for a 24-hour shift employee and
“working day_;’-’. shall mean 16 or 20 hours‘--for a 8-hour or 10-hour emplovee respectively.

A. All ernployees shall be"lﬁfequired to submit a physician's certificate under the following
circumstances:

Workmg days of sick leave shall be 1 required to provide a physician's certificate at the
beginning of their 3" scheduled working day. All-ether-employees-using-more-than
three—(3)-consecutive—working days—ofsielleave—shall-berequiredto—providea
physician's-certifieate. That physician’s certificate must be provided electronically
through a secure communication or in person no later than the beginning of their 3™
scheduled working day stating the employee’s date of return to work.

2:1. 2. All employees who use sick leave by leaving during a shift and returning during
that shift or by reporting for duty after the shift begins shall be required to provide a
physician’’s certificate at the shift when they return to work.




3.2. All employees who utilize sick leave in conjunction with herhisthertheir scheduled
work day or work shift immediately preceding or following any other form of leave,
excluding Bereavement Leave, (i.e. annual leave, military leave, administrative leave,
leave without pay) shall be required to provide a physician'’s certificate at the shift
when they return to work. Undocumented sick leave and military leave may not be
taken together during the same shift.

4-3. All employees who utilize sick leave on the following holidays shall be required to
provide a physician's certificate at the shift when they return to work: New Year's Day,
Independence Day, Thanksgiving Day, Chnstmas Eve Christmas Day, New Year's
Eve. :

e—Itis-understood-and-agrecd-to-that-annual-er-holiday-teavethatisforfeited-under
this-seetion-may-net-be-usedasyorinlien-ofscheduleddeaveAnyemployecwho

itentboraty—eals—n—sielk—forthe—purpose-of-taking unscheduled Jeave-is—n
vielatien-of thisprovisien:



Section 34.  Additional Doctor’s Certlﬁcatlon and Conﬁdentlallty of Medlcal Information.

A.

Upon request by the Chief, employees shall prov1de additional (in add[tlon to a physician’s
certificate) doctor's certification describing the nature of the illness which certification
shall be mailed or delivered in Sealed envelope 1 ,_arked "confidential" to the Chief.

The City shall not release any mformatlon concerning any condition or diagnosis, or any
associated medlcal informatlon or test result that is non- dlscloseable or confidential under
entity without the written consent of the employee or an order by a court of competent
jurisdiction. o

If the employee seeks confidential treatment of any matter disclosed by the physician, these
certlﬁeates shall be dehveied or mailed, in a sealed envelope, marked "Medical Information
- Conﬁdentlal" directly to the appropr1ate office at Fire Administration.

No employee or physman shall be expected to provide any information about conditions
which are privileged or confidential by law, or which involve a clearly unwarranted
invasion of personal privacy. This would include, but is not limited to STD'S or HIV. If a
diagnosis or freatment relates to such conditions, the physician may complete this form
with a conclusmn that the patient's condition prevented work during the specified time
period.

Seetion5—Loss-of Voluntary-Overtimes

A After two-undoeumented-absences-during-any-fiscal-yearan employeevill be-ineligible

for-one-(1D)-voluntary-overtime-opportunity;—which-loss-shall-eccur-either-within-twe-{2)
shifis-orthe-next-oppertunity—Eor-each-undocumented-absencethereafter; the¢ ee

B Afier s (6)undocumented-absences-during the fiseal-year; the Fire-Chiefhas the right-te



Section 46.  Other Provisions.

A. After an employee who is eligible for regular retirement has an absence in excess of
thirty (30) consecutive working days, the Chief has the right to require a physician's
certificate and may require the employee to submit to a Fitness for Duty Examination.

B—The Union recognizes the City's existing right to conjc_gcti__pfl attempt to contact an employee
either in person or by telephone in a reasonable manner while s/he is on sick leave. Eailure

ons. The Chlef W1ll establlsh a pI‘OOGdUIe for

discretionary exemptions from this rule and the provisions of Section 2 for individuals with
long term illnesses, injuries or extended hospltahzatlon

D:C. The Union recognizes the Clty s existing rlght to enforce a policy that the provision of
fraudulent medical documentation or dehbelater erroneous statements in connection with
the provisions of this article shall be grounds for d1sc>1phnary action in accordance with the
rules and regulations. , ;

E-D. Nothing in this, Amcle shall be construed to ‘;"rmt in any fashlon the right of the Chief to
enforce rules and regu atlon‘s or admlmstratwe p01101es that are not in conflict with this
Agreement or State Law. '

Section 7.

; Slck Leave Buy Back

: e The Clty will buy back at the Fire Fighter’s discretion up to ten (10)
accrued smk leave days per year on a one-for-one basis at the Fire Fighter’s regular rate of pay,
provided that the employee 1equests the buyback in writing on a form provided by the City by the
end of the last business day in January; and the employee has a balance at that time of not less
than seven (7) months worth of sick leave. Sick Leave buy back will be paid in the first pay period
of May of the same year. The total amount available for Sick Leave buy back under this Section
shall not exceed $1.9 million for the frst fiscal year 2014 (first year), and shall be capped to
increase 5% per fiscal year thereafter. Sick Leave buy back shall be paid based on
seniority in the Department.

Date:

For the City For the Association



