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AN ORDINANCE 5 2 53 3 

AUTHORIZING EXECUTION OF A LABOR CONTRACT WITH 
LOCAi. 624, INTERNATIONAL ASSOCIATION OF FIRE
FIGHTERS. 

* * * * 

WHEREAS, the City of San Antonio and Local 624, International Association 
of Firefighters, have bargained in good faith in accordance with state law 
and within the guidelines established by the City Council, and 

WHEREAS, the parties have reached agreement on a contract to run from 
August 1, 1980 through S@tember 30, 1981, and 

WHµ!EAS, the Hembersbtp of Loj:;i;l 6i4'bas ratified the contract, NOW THEREFORE: 

BE 1r 0~111£0 Bf THE cm COIJNCILOF THE,.ti'rr ilF SAIi ANTONIO: 

That the City Manager is hereby authorized to enter into a labor 
contract with Local 624, International Association of Firefighters, as the 
contract is described in the Attachment hereto. 

PASSED AND APPROVED THISJJ.l,t day of _14=__.,,,....'---+-·.,.·_______,, 1980. 

M A Y O R 

APPROV.ED AS Jll'EIIRM: 

ATTES V 

. 

Crty Attorney 

APPROVED AS TO FUNDS: ------.i~r(,:..:~c:,L__:\'-.~l~•-t_c<.:..c:.:~c____ 
Director of Finance, 

80-38 

• 
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Scthing in this agreement is intended to prohibit or prevent t:be Onion 
:from utill.zi.ng City facilities, available to _prl.vate organizations on a 
rea't&l. basis, under the sure conditions that tbe9 are llllde available to 
other such prl.vate organizations. 

L~'!'ICr.E 5 -- l!l.INTENANCE .OP S2'ABDUDS 

ii.ll standards,. privileges, and vorki.ng condi.tions enjoyed by the City of 
San Antonio Firefighters at the present tiae, which are not included in 
th.is agreement; sball reain mJChanged £or the duration of "the agreement. 

AP.'!'ICIE 6 - JfANAGEIIEff llIGMS 

Tbe ilJUon ~-- .tbit -= ;; 111: o£ tile. Cit!/ r,f San Antonio and 'the 
direction <ii, tbe Fire~..,. vested ezclus;tvely in 1:be City, 
svbjert to the t:ezas of t:b:ia .aiftl!r : t, ad oot:b.ing in this agie nt is 
inblmded to_ rlrcmllsi,:rile or -...U£g tile .~l:ing r.i.ght of 1:be City to, 

l. DJ.zect tbe """of 1u_ -1~·-= .fao'l-uie tbe scbed,;iJ.1ng of 
~ . ........,, . 

2;. _'..Jun, .P :t.i:~ . ..,., ~r, w:t9n -4·•~~··.bJ 
positions wit:li:Ln •t:be- C1ty, subjece to Clvil Servi~ regulations; 

3. Svspez,d or d:i~ ""'Fl~ ft:¢>~ ~use, subject to Civil 
Service reg,dal:1ons; • • ••• 

4. lfainta.in tbe efficiencg of govermaental operations; 

5. Reli.ve emgl.oyeeS: fzoa dm:1ss- because~£- laok of work, subject to 
Civil Service zegu.lations;-

6. Dtilize die l'ize Departaent: in emergeJ'JC!l Bi tuat.ions ta protect: life 

-- property. 

7. Det:em.ine the •tl.aods, g.r:c:HNS1 JIINDS, and pe:rior.,n,el bg which 
open,ttons azw 1:p be can:t..r •""· 

THE rmION - Jl1l1' AGl!B&S ffllf'; 

l. Every duty con iect.ed wif:b o;erations mrated in job descriptions 
_1s not &ha119 ....,ui,"'"'u, .. 1-, it 1s intended 
-ct ~l - tUfliiP ~ ili!Ji -!i:il> ~ ~t of 
t:be"F!nt D1p1 ·•.• ti, #''F.",..,..~ '~•••9,u,.b1tion of t:be City, 
;Shall be ~~ tN ..,.r,,u,,r. 

2. :!"he c.i ty shall' Aave:,ezclusive ~i'tg to tra.nst'er any Ci tg operati.on 
nor,, e-onducted _D!I_ i't to uot:ber 11Qit: ~ govemment, and such transfer 
!Jba.l.l not requil"e ,ang prior negot:lilldou 0£ ,t::be- consent of any group, 
o~ti.on.1 ~ or l&bbr-org,a,d~• ~~&r... lkMever., the 
Ci.ty ~- agrN f#i!it' ¢or to - •ncib _,,.£er t1!eY i,i;ll """'1: and 
e,ont'er-witl, t/Je 11Aioa .,., -• tbe 1711.!oa may regiSt:sr any objections 
dle!I. laVe' wi1'll tbe Ciey ~ - the Ci"ty ~I. 

3-. Ezce;t as ot:be;lw!se ispecificallv grtJVitled .in this agreement., the Ci cy, 
•cting :through the Citv Mulg.,;r: MJCf the_ Fire Chief, ,shall retain a.11 
ri;rbts and "1l1'llor.!ty to lddcb "i!, law ~t;,f,t •.tr responsibiliey eo 
etdoree.. 

Y!TIC::E. 7· - RTT-....ES AND '.""' i-:!T!PfS~ •~ 'kaJ);rtviS AND ADJIINIS'l'RATIVE ORDERS 

Zmt Vnion ·ret;Ogn,i-zu the CJ.tg',; right:· to >ittffablish and enforce reasonable 
Ru.las an4-·~t1ona, $1,it(:W Df~~:-:a4 AdminisU•tive Ordflrs, for 
·@'~"• of t/Je ~--,,r t!Je•~;r,_11!.ilC.!.-t. ~se, _t;,e City 
ii,o,,gn!.zes t/Je ~ftf;// of llilliq~t'.""li> • -i-• incilrpreut:ion 
.m4 application of - Ruiu a¢ Regul•tii:ilt■, SpecJal Di.recti""" and 
lod:i!ftist:rative Orden, wbScb _.,_ tbe ~ of aplo-,, on the job. 
~he ..!nteq-Nta:ti-on and •J)J)J:.ic.t:1on of RtdN an4_.Regul41:1ons., Sped.al J)irectives 
and kdl:lo::.;rtrat,;ve o.r,!en •hall be ~.iH• to 1'lle Grievance and Arbitration 
;.r:x:ed:in. 

https://lfainta.in
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ARTICLE 8 ..,_ APPENDICES AN'!; Al!ENrJMENTS 

All Appendices •nt! Amendmnt:s to t:..'us ag,ree.71e::: shall be nwnbered and shall 
become a pu-t of the •gzeeaent. 

ARTICLE 9 GRIEV1NCE J>WXJlWlli. 

The C.tty and the Uni.on ,._ tbet grievances .i.nvolving the interpretation, 
tbe •ppUcatioa or u &7t got vio.Ution of • specific clause of this 
Collective BUgai.ni.ng .._. •9 be submitted to u-bitrat:ion. &ltters 
6Ubject to l'.tre and Pol.tce"c.tvil Service Regulations ue not aub;iect to 
'this gri~ pzaccduz:.t. 

1'he C.tty and the 11Dicm sbell bNr the ...,.,... (!£ tbe ubitza=r -1-!Y• 
The City shell bNr the ..a; • of M9 .lid- calli>d bg the City 11nd 
the un.t<1n sbell beer the ._ of ""!i wi_. callfld l,v .·the Union. 
The C.tty and the Union shell sbue equal.19 an9 other e,,pen<e• ryMdental 
to an arb.ttn-t:1on ~... 

Ia eZ:tit,,'"8t &be dile Jt•1:4J at.~.toz;th lo_. pro:,,,,.~-- adbered 
tao b!I ,.,- - .of •tl!tll ~•• tbe ~ wi.ll be fft11i..r l.a f&vor 
of • ~ """" la~ la <Jdu.1.t of. the tfJIIO lilltt4S- • 

Grievances as defined above shall be settled in t:he following manner: 

St,ep l - Any £iref1.gbt,er m1':ing a i 1Jfnt wluch .ta hit to be an 
abridge.aezlt: of this ccmtr&ct:, or to COD4:i. tions or rehttona'.hips 
pro/2.tbit,ed bg W. CCIDt:Act, first·will verba.ll9 di.BCUU the pn,blem 
witb bis unecf.iate .-a.pervisor. !'.his discussion azst be Vl.tbin 
tb1rty (30} calendar dap of tile emplc,yee 's actJMl oz: """"trvctive 
-1-. of the o .,,.... ..,r tile -t ,atlSb,g the ~1-- The 
~ .ta reqvi:re4 to render a decision in writing v:itb.tn f.tve (5} 
<alendardap. 

s- 2 - The ~ aft be ·-tted to 1:he gr- a:iooiii!'ttee 
witll!D - (lt:IJ .,.J h7 da9• 1lher the "ecislon .in St,ep l '""°"" 
&ncf the gri---~.- - (]J)) cal~ .clap to 
llCt OD the gri~, - a/il.- ·pus.tng :it t,, ft'!P 3 .1.£ ..!;lln is 
the decision. • 

sup 3 - I£ a grievance is £el-t to ezis.t., it shall be presented bl 
wr:i.t4,g tao .t.ll, ~.of the l'i.n ~. i,bo sJall lave - (7J_,__·--,to - :• ... ~ IIIJ/f .,..,... " #ec1;@ in wr:(ti!'fg. 

S- 4 - I£ the ~ .u DOt "'9~tled. n st,!p. 3, di!, ~ J1BJ1 
submit the gri""11i,ce to the C.tty """"ger for a<!jvstlllenf:. 

Step 5 - If vi:'l:bin ~ (7} business 4a.gs t:he griev~ :bas not 
1-,n settled, it shall ,t:bem be. Sul:aft,ted to a.r:bit:ra-tion: f<:,r ·"ad.jttst:ment.• 
Since the City ..!I &tao grieve "P""t the Union, an; gri"""""" bg the 
City against: .the •l1m"'1 wi.ll be £!1..r dimctlg ..wi:tlt the Pzui- of 
the Union; and, J.f ~ Nt"tled·v.ittin·••vel!' (11 busi.~s_-d,ags,- •Y be 
sul:fflit:t,ed to·uatt'ntion ..for iufju_.. • • • 

Any gri.evance ari.s;ir,g out'~ this ~ s-ha.ll be ~'tted-co arbitration 
un<ier the E1tP<'<li.ted .tabor Arbitration Rules /.attached u Appendix No. l} of 
t/J!,'~.ic;an .U-bitntion .lnOdatio,a. 1'be Ci•t!l:.~d:..tlJii Uni.• l1zrtber agree 
t:o_· accept t:be a.rb1era-tor•• .Mt&J'd as, final &ntf ND.ding -upon tbem:, ftOept:. that: 
i:be arbitrator dall not: '-" #le ,;o,,er to ·a44- to, lllOdify, .... or· del'ete: 
mg ·terms or proris$0ftS ~- tbi.S agz...,,,. --

ARTICLE .10 

rh:is agreement shall be· bi.l'JiUng upon the ncc:effors and usigas ol -the: -;art:i.es 
thereto, and no ;rovis-.ions, uzms, M obl.tgaeions herein_ oont:ained' $ball be 
aUectad, modi.fiad, altazri, or cbanged in 11ng respect whatsoever bg the 
ccmsolidado,n, iaerger,_ .&MHati:on, t:r.a.ns£u,_ or assi·gnaept of eit:be'r party -
he~_to, -0~ ~ ·ii- ~- g,,ogn.ph;cally t:t~- o~ise in th!!· loc:-a:t!~ or place 
of business of el'tber perty hereto. • 

) 
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N!'Z'ICI.E !l - :!Oir. OCCIIPA!'IONAL SA.~ AND lll:AL!'ll l'll0GIWI 

At tile~ o;f the _t, the City sh/Ill,,._ tM> (2) -,,,,, 
and ·the 1Jn1on shall .name two (2) IIIIIDlbers, to a COlll!Uttee to .s"tady proposed 
cbangea U ~•t.JI ~,-eat, clotb:Lng, devices, &Def J)ZOCecfures for the 
redaction u,d./or alimmrion o;t ,,,._ to tile -ioo o;t the l"ire Depart-
ant. l'be z :fatio.as of the ccaai. ttee •ball be adv1110ry in naeure. 
1'be -- fllllll-..: at dms and places aatllorised.bv the l'ire Chief 
IIO u to cause t:be laut possible in'blrf.rence with uisting duties. The 
wou o;t 1:1» -- sh/Ill be COOJJdu<:...r on City tiJoo r.!tboul: los• o;t pay 
bg =-!tcee -..ben... Ezcepe., that -tiDgs ll'hic:b are scheduled ,at tiJDeS 
wJJen Union b 7· who work lffli.ftll ue DOt cm c:ftrtg, such members 6ba..l.l 
attend on l:beiz ...., tim. 

.1112'ZCU: l2 -- lias . 
~ 11>.. 1:1» ;follDld.1,g dani;!icatiom aalJ. ~,,., f:be -y 
Al.aria; .z»t bx:i:,itlinv 2of,gev1ty, ef;fecrive tbe ;first hll pay period
-~i,:mo, • 

·,=_•t _r ·-·--1•,. .,;:\ 
;JltiJ~tnMIWF~.tm.ua--nrif su- (iJ -~ $1088 

o;t employment. 

l",ZUl'J.Gaii;,t.. ,:·!$e1.wi·tli- -~b tigbtaent:b a::m:th $1241 
o;f~t. 

FIREFIG1Iff:R-begi-1ng f:be .o.ineteentb a:,nth $l3'n 
c4 ea.plc:.U n~. 

LI1!fUffNA1l'r 

CllP'ailr 

~~ 

~ C1aBF 

$1509 

$1725 

$Z973 

$2257 

$2587 

) lleginrpr,g tla first t'al.l pag ~ dt,er l'ebrv,uy l, i981. the follonng 

~!ii ~l•r:t.F ':''!!,n '~ .tt-,,.~ 

~ 1IDlmJI,Y SWllir 

PBOB/l:t'IONAl!J' l'BEF:I~J':~ six (6) _,_•• • • • of '-i,loyaent. 
$ll3l 

l'lJISl'IGlffli:R--cb tbzough eighteenth "°"t:b $1291 
.o;f~t. 

F..IGSn!R,...nin~ m:>,,il· through sixtjet:b $1432 
-th<>f~t-

ENGINEE11 $1569 

fl794 

$2052~" 
~ 

DJi/!lff!IC'r CHIU $2347 

ASSZM:111nCEifEF $2690 

https://aatllorised.bv
https://fatio.as


-:.,.,:•.,...,:-: -'-_, ""~-e'- ""-· • :=_-::.-~---a""--=-~ ·-~~- .::-:.: e.:,e :following monthly 
sa.:.•ries sh&;; be=~=-=- ~==:.=~:·:: 

c:..;.ssxriar--::;:: MO!ITIILY SALARY 

PROBU"Z'ONARY FIREFIGE:EP.--First six (6) .1110nths $ll.3l 
. of employ.lDIIIDt a 

FIREFX~s.vent:b t!Jroogb elgbtee.ot:b _,.,t:b $l29l 
oL-.io-,t. 

FIREFXGlffll'll-lW>ltteentb through lli.rti-,:b -,,,t;b $l432 
ofemplog,aem:. 

F~~ sirty,o.f.µst _,,,t:b $L46l 
oL~•-

EJIUBElll>-fi.zst t.lm>vgb sirti•th. JlaDtb 
.of -.,J crpil_a,_t;. 

$l569 

D'i;ta ·qr 

UEU'rENANT $l794 

camzk $2052 

$2347 

$2690 

AR!rXCU:13 CALL lllCK PAY A.VD ltrU:AGE 

All.~- - 1!11 t:be ••tenio, oL tll.ia - no ue e&lle<I back 
to,~ ~ off <llzq~ b<t ....ft ~ ""' (.2) murir a:mf.,. •t l.5 
t:bie 1'uic zate of J/811. SbouU •· PLftin.,i,,ter be orcfered 1;0 anc>t:ber station 
4.fwr ~ 1;0 i.u ~ •._ .-..-, wleogo "'1U :,,,. ;aid 1;0 t:11e-= -ttan .. -·~, e11:11 nte. •• • • • 

) 
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lU!2'ICU i, 

2'be following sbail be <:be regular ut:ulished work .sc/Jedu.le for <:be -
pl.as,ees covered by this agreement ~ shall reaa.in in effect., except that 
<:be Chief IM!I - no a>re tbon one c,Jm,ge per sect:!Oll during t,/Je life 0£ 
this ~.-at, and tlleD ""1!1 after 60 {si.xt:y) claiJs ml:llia.tian i.n writing 
to tbe IJnion. :Daring <:be-60 l•irty) 4.oy mtUication period, tile 1711io,, shall 
be g1...,, the uJJFOZtualLg to wt and rmfer wil:b tile C1ue£ and register any 
objection t:bey -!I hffe to tbe .,,,._ of hours. 

PKM l - 1?3l1fRGEIICY Jll!:l>r(2I. rEClDirc:IJNsr DIS IIUPA1'CIIDS AND l"IRE JWWr 

_RN ge.ncy- Hedic:a.Z ~c:iw ~-c.$.. ;:.JC~---• .11,edie1.l Serv.tce llt•,patcbers and 
l"i.re A.lll>I sb&ll - tbe foll~-~ J,ov;zs, 

•. An- .iwer&ge 42 hour work wred:. 

b. A -,;,itt .sclllcfale vbich ~CS- of t:aNe· co.n,1 =at.ive days on a 

...!:-=:.-=::~~...::.!;;;."-:::==-Cl-,~ 
,.._. t:1a •· t·_JIU?t ---•-.: • . . ·' • ·::, 

n Bour-~ Ned: - Sdleclale for One l!llplovee 

!. !. .!- \,! ,"!> -~- !. 
lO lO lO Off Off Off l4 

l4 l4 Off Off Off lO lO 

1.0 Off Off Off l4 1.4 l.4 etc. 
(For twelve wee.a - then repeats) 

P.&ltt' 2 SPBCIFZBD.BIIPLDDlBS IR Dt1i9 p p,,r:e,rit.R&P.,IZA-;;SBOPS 
·•Ci·"~ ~• •; ---·,'.!, · ·_.c•..• ,• 

'l"Or ....,:_yi1S ~gmd :to tbe 1-b:.w _, 1 L ~ Shops# die .11110tt day 
sb&ll ~ all: 1,45 A.JI!, ,a¢"""' at:, 1>30 l!JI• ...,,. - 4ay., -!I t.!irougb 
1"~ !dll:b 45 -- ti .lu,ic,!,, W - (:I} 1$ - -, - (1.) in 
tbe .mrhiiig -, one 11., 1n cM- arrer 

PKM 3 - FIRBfIGJJ.2'ilJIG 

bg;tl .... _.....,,,. ·-~"' Ii' -.unaa ~-"""'1< - foll • 
~---~~ ', C :,"',' 4:•:;~::;ffif•••:/_• •'• ' J;,-;.,"" •. ' ':,:,,ang•••.•:,;' • 

•• .a,; -...iv- 56 - ~ , ,l,.; ~--•.t -- .i•.- /3) 
~'9Cllt:.!·N wee.ls or· -2l _.., 1-t?iet#•.•t lJ:00 llOOn Sunday 
m>4 ending 21 4ays ~ur. 1'l» ""2'i: sbift si.ii begin at 12,00 

-DOon..,., - <it: 12,./11! mon tbe lollot,i.ng 4a!I, -isung·of 24 
.........,;,ttve .IJrxrzs. One {l} work sbift sbal.l equal two (2} 

MJZ'ld.,ig:<lags.• 

56 iio= li'ork lleel< .,__salaedu.Z. £or 0ne Employee 

..!. !! 2. 
l2 12 

l2 Off l.2 u l2 l2 

Off l2 l2 12 12 

JIRS':JN· dPLonES 

Eap.1~ wt~ to tbe Anon 111..td,,J;~ ·Wli>i'l< ebe fo?loidng regular 
hours with the ·u-cept.ian of ~ Capt&.!n ••.tgned :to Arson.: 

a.. A 40 hour work v.-ek. 

b .• : •Foui: (4). ~ bovr· wo.rk -• ~$11:h.l'ouFh:Fr.i•<lay beginning at 
·1:45 _.A.II. and endi.ng -t1t (:J, P.H.. •ch da;,;. 

' 
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d. Two (2) 40 ho=: ·~:o:."-: ;,.•e:.::..S,, :-:..es!:a;; ~":::,;;::: Sunday beginning· at 
10:00 A.M. anc ending at i:~J r.11. eac.b day. 

e. f'lto (2) 40 hour l!'0rk weeks, Monday throu9"h Frida,y, beg;i.Jming a:t 
6:00 P.11. and end.ing- .at 2:00 A.II. each day. • 

f. Ar rbe end iOf tbe rentb week, the ac:hedu.Ie npo;,u. 

g. In the - an Araon investigamr is zequired when none are 
ache<iuled, _fbq, •ball be called back to llm'k on a zoutt.ag •1>osis 
&Dd • • Tif--..r u ,pecified bg t1us av,, ,t. 

40 Bour Jtork.-r,..it - Scbedul• :tor One !!!!Elovee 

§. !! .!'. !! .!'. !. §. 

Off 7:4$_~ 7~AII 7:45 All Off7~illl 
4, ... .,,,,,., 4:30 a, 4,3/iilm ~e= 

Off 1,45 ~- 1,.45 All 7:45 illl 7:45 U 7:45 AB Off 

4:30 Pf! 4:30 Pf! 4:30 Pf! 4:30 PK 4:30 Pf! 

Off 1:45 All 7,45Ni 7:45 U 7:45 AB 7:45 U Off 

4:30 ffl 4:30 ffl 4:30 Pll 4:30 Pll 4:30 PB 

Off 1:45 All 7:45 All 1:45 All 7:45 All 7:45 All Of:f 

4:30 Pll 4:30 Pll 4:30 Hf 4:30 Pll 4:30 Hf 

l0:00 All l0:00 Alf 10:00 All 10:00 All l0:00 All Off Off 
Off6:00 PII 6:00 PJl 6:00 PII 6:00 PII 6:00 Pll Off 

Off Offl0:00 All l0:00 AJl 10:00 U 10:00 U 10:00 AJl 
6:00 Pll 6:00 Pll 6::00 1'11 6:00 Pll:S:00 -

Ol!f Off .20:00 - .10:00 All 10.:00 AJl l0:00 All 10:00 All 
6:00 1111. 6:00 PM 6.:00 Pl! 6:00 Pll 6:00 Pll 

Off Ol!S 10:00 AJl 10:00 All 10:00 AJl 10:00 AJl 10:00 AJl
) 6,1)11 I'll 6t00 Pit 6,00 Bf 6:00 PII 6:00 ffl 

Off 6,0ti~ 6:00 l/11 C:OOPll il:00 S '6:di>''Jw Off 

2:00 AJl 2:00 U 2:00 /Ill 2:00AH 2:00M Off 

Off 6:00 PB 6:001'1t 6:00 PM 6':!K> 'PB 6i00 .Pi< Off 

2:00 AJl 2:00 All 2:00 Alf 2:00JIJ< 2:00 AM 

.PART 5 EHPU)FBES ASSIGNED "" EJtEBG'£NCY MEDICAL SEKf!ICE filAINING 

Eaployees assigned to ~ lfe/1ical Sepii;ce 1'ra.ini1!9'·.sh!tll have t:hei:r 
hours sc.bedu.1_, at- the 4J.scrft1:jon of the-~~ Hedi.cal Service Di.r_ec,tor. 

FIRE PREVEN'J!ION F31PUJYEES 

It bas beu ~ ~" a - (10) bl>TZr nmr (4} &.y work """1c -will be triijd 
on "" ezper"-nta.I bilah for sirtJI {60} days. The test scbe<lule will _Sf:&rt 
within tea (.lOJ days &et,,r the. _-,-v,i aau· iOf the oam:ract:. Upp,, """"1eti<>ll 
of :the test., t:lie .Clp.td It.ill eithr implement the new schedule (to remain in 
effect :tor 'the duud.oa of the contract:] or revert: to tbe schedule iil ;dfect. 
for tbe Fisca:l reor 1979-BO• 

.PART 7 

All other employees Mt sj,eci.:£ica.J.i..y .i:ientioned b!efore Bball. work the following 
hours: 

A 40 hour work week-': .11.0nday t:hrou_g:J Fr.idag., ~~119' at 7 . .: 45 A .JI. and ·ending 
at 4:30 P.N.. ·.~ day, tl.it:h ·il.5 m.£»u·t~ for .lune.~ ana two (2} 15 minute breaks, 
one ( l) in ~ a,,ming .n<: one· (J) :!.:s. :he afte:.noo:i. 

' 
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, 
,· ., 

1'llo C1rg will ddend ui or ou,: of court a:ag f1refigltter "/Jo incurs • 
~e or lawsu1 t as t.:» resu.l~ of tbe laidul performnce of his duties~ 
1'llo C.irg rdll usmae t:he liability in tbe event• jud-t zesolt:s from 
in or out of court: .oction. 

•ARrIC.Z l6 - SICK u:AVE 

D9~09«aes sb&lJ. be etlmred •id .Z..ft tdt:boat nqu!rb.Jg a pbya!.ci.CJ's 
DOtllicatlon to t:be !'ire Dl!!pilrtll,mt. llaployees shall be ·a11.,,,,,.i ...., /21 
coasecuti.., dap sicl: .l•ve odtllout zeqtZ!rjng • ZftUm to work cert:U1cate. 
Skk .l..-ve 1a .ezceas of ~ (2) cuttft.-day• will .require• return to 
- cercHiOIIJ:e si-6 bg • J>'!!/$1,:tu • ·• .,;piog,... •ball Z>Ot1.fy bis 
Ulllllil#te ~ at tllo ,...zliad t:fliio :i,,,s•tt>r• wben using side leaw. 

AR1'ICIZ .17 - Jl£iHJf Ill nJaU 

Il>-,tbe......,, of -&•in -
~ ~-•- U. off iddl N 

">j; " ._.,__ - : ' 

••• .-, ..J&'.' :..':t51it:;1m, •k-~:ll:•:: :':czZ:~~:·:= 
tbo Chief. 

b. ~ U!PZiO!!ilU -~~ JIIJ td _,, (2Jtdays off, "1th one additional 
cia,., being af: tllo ~ of ti» Cldef. 

!'be iaaiedute fud.Jy shall be defined._ die -.,J:gee'• Jlo'tber, l'a1:ber, Husband, 
r,~.,_ Cbi.U, Srot:ber, Sist:er, G.randmtber, -Gra:n«tl.tber or other -.rs of 
t'bit ~ti, bav ■ bold.. ffaa llotllez,,,,i.n-.law,&ltd·fa~in-lw of the eap.loyee---· 

iUdDG (),11' a, ~ 

~-:..-z 1•• ·.w a Jld.4- •-\-~.(a}·~ wtzri;;L-~t ·tlJe higbu e1ass1f1cat:1on 
zat:e m JIQ ~ u -.ics• ilQl'b tia1:' ~ ctassi:f:(cat:tcm.. 

All --2- - bg f:bis agr,r--!f:t .sbal.l be granted tbe same legal 
boll--- cl._sdrl'ed bg the -Ciey. 

_,.,. ""'1'li>!/<W "1llall -1ve • ~-•.u-- of $300 pu year pa9'"b1e 
quuterly at $75.00 for Jll>_,...,t on .or ~, 

~ 31, l980 
J~ 31;,, 1981 
April .JO, 1.981 

... Joly 31., .IYB.l . . 

rbi,'.5:mJ. tw lllC>Dtlls of tbo -.-'c~•-~• 19811 shall be 
p,t14 •• tbo rate of ns.oo pu -.:i, lU>d sA&ll .be ;Find no later than 
Se~ 30, l98l. 

As • .nl>sf;;!artion fiir. the #ii.t#!\elow»g •l~ pogment, each :ne,, 
flll\llZ••• lrJla.Ll be i.ss-w4_ tbe hN"!I fi.nfigb~~.!IIH""'ts, hnvy firefighting 
"90t, boot:s a"4 sw--.. 1'-u- dill nil!ain tbo. p~ of tbe 
Fin, Depa.--t un~l tbo ""'Pl"- bits --- - tbe Fire Academy, 
at libicb ti,,., cwz,ersbip ri.U be t:ransfer.red to tbe employee. 

ARTICIZ 2l - PARXIJIG 

Tl>t Ciey .sbaJl -J.de, w.i~.-t,·w clie -1o,ees assigned to Fire 
St:itt1on ~ l, ?;ire Al,arm,:·~ and _ZIIB emp.logees who work at t:he Bexar 
COU1JtV Hospl.t:al, adequate -parJdri.g •~ •d"jacent, ,to or near tbose work 
lol:ltttons. 

' 
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:-::e Cit: s.':all provide ~ll employees who qualifiJ i,,rith Fa.mi.lg .lfedical Insur
ance and shall pa.y the full cost of said insurance. The insux4nce shall be 
the S41¥ group policy available to other 'City employees.. The coverage shall 
be effective August l, 1979 for employees presently covered, .nd u soon 
tbereafur as tbe rules and .regulatio~ of the in.sur&nce carrier permit for 
tbo$e employees WO qua.l.i;fy but are not presently covered and who desire 
coverage. • Insur&nee specifications sball .not be reduced durin.g tbe life 
of this contract:, .bc:lwever, t:he City reserves t:be right to change carriers 
at its discretion. 

ARTICLE 23 EDUCATIONAL .DUCE.Nil v£ PAY 

Effective Nay l, 1981 Firefighters holding certain college degree8, as of 
that date, shall. receive educ.ational incentive pa.y. 1'be degrees shall be 
fZ'OID «n a::credi ted learning institution and shall have some re.levance to the 
job performance of the employaent. !'he City sha.ll determine t:be appzopriateness 
of the degree. 

a. '- !'hose firefighters holding an Associate Degree sba.l.l receive 
twenty (2D} dollar$ per a:>neb. 

b. Those firefight:.ezs holding a Bachelor's Degree shall receive 
forty /40) dollars per .,nth. 

Employees receiving degrees after Nay l,· 1981 shall .not be el.igible for 
the educa:tional incentive payments until the beginning of the folJ.owing con- . 
tract yea.r. 

ARTICLE 24 VOWNTEERING_ FOR SICK OR INJURED FIREFIGIITERS 

In the event a firefighe.er is suffering from an illness or i.nju.ry which 
has been d:i.agr,csed by a physJ..ci.an •u temporary and such diagnosis i.s 
provided t.:26 Citg in writing; and in the event the said firefighter ha.s 
ued all of .b;is •i.cJc 1...-ve and vacation the foll.Otri.ng provisions sbitl.1 apply: 

l. Pi.refigha!ZS sba.11 be eligible for the plan bg submitting 
their name to a committee of three appointed by the 
Ezecat:ive COJlll.i.ttee of Local 624. 

2. No firefighter judged toullg and permanently disabled by 
a _pbgs.ician sJall ut.ili.ze this plan to ertend the· time of 
bis retirement. 

3. The Co-.ittee of Three shall designate members to work and 
the schedule 'they are to work from the list of volunteers. 

•.:. All positions shal.l be filled in accordance wi"th the rules 
and regulations of the Fire .Department and all volunteers 
shall be fully qualified to perform the work to which 
assigned. 

5. Guidelines and procedures for scheduling of this work shall 
be submitted by the Executive Board of Loca.l 624 and approved 
bg the Chief. 

6. Only the Cosnittee of Three mg excuse a firefighter from his 
ob.ligation to work. Any unexcused absence wil.l result in the 
loss of the privilege of this pli!.n to the firefighter who wa.s 
scheduled to work and did not show. 

7. The failure of any firefighter to report when scheduled to 
work may result in the sick or injured firefighter 'being 
placed on leave without pay. 
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;..?.:-I":.::,E 25 -- is??RE;tr!CESHZP ;i.t:;; PROBATIONARY PERIOD 

..; F'irefighter (proba.t:.ionarg) sha.11 serve a six (6) months pro.ba.tionarg period 
and upon successful completion thereof, shall be entitled ·to reclassification 
to ela.ss number 0660 Firefighter. This reclusification enti eles the employee 
to a.ll benefits and eaolamnt.s previously accruing to the newly •cquired 
Firefighter clusifica.tion; eicept: ~t for N.1.tJety (90) a.dclitional dags tbe 
employee shall •erve an apprenticeship. Dur:1.ng the apprenticeship pe.riod 
the Firefi-ghter may be discba.rged a.t the discret:ion of tbe Chief witlx>ut 
appeal to the Comd.ssion and not subject to any grievance procedure whatever 
in the same JRUlller as •pplies to ebe Firefighur (probationarg). 

For all promotional ranks there shall be a probationary period of six (6) 
llDn'Chs. During the pn,m:,tional probcttona.ry period a employee m!i be 
demoted by the Chief to the r&nk from vhich prora,-ted. 

Upon demotion while. holding a probationary promotion, an employee shall 
resame tbe OOJDpetidve rank from vbi.ch a.ppoineed and the sal.ary shall be 
in aceordimce with sa.id com;petit.1w rank witb service time credited a.s 
~ .tue in Cl>ot c,ompetit:ift rank and rit:ll 11.ll Al,uy increases 
to whicll t:be -ployee """ld bave been •-t:ica.!1!1 entitled bad t:be 
eep.l_.. oont:inuously reiei1Jed in said c,ompetit:iw rank. I:f t:be proba
tionary period .is saccessfril.ly comp.leted, the probationary period shall 
count as tine in grade in the XJef!1i rank .. 

The above provisions shall apply only to those.employees hired or p.ron:,ted 
after the effective dat;e of this agreement. 

ARTICLE 26 -- LIIIITA'!'ION ON ACTS 

The Chief shall eiercise u a disciplinary measure tbe suspension Or an 
emp.logee cove~d by this Agreement as foll<MS: 

No act or acts my be complained of by the Chief which did not 
happen or - odt:hi.n one {l) year -.uiy preceding tile 
date o:f """pensioa bg tile Chief. • 

ARTICLE 27 BULL1!"rIN BOARDS 

The City shall allow the Union to use the Fire Department bulletin board at 
each location. These boards shall be used only for the following notices: 

a. Recreation and Social. Affairs 
b. Union Meetings 
C. Union Elections 
d. Reports of Union C0111111.i. ttees 
e. International Association of Firefighters and State Associa.tion not.ices. 
E. Legislative enactments and judicial decisions affecting employees. 
g. •J!inutes of union meetings which do not" violate the provisions of the 

following paragraph. 
h. Union endorsements o:f political candidates s.'>a.ll be in accordance 

wit:h the provisions o:f the following paragraph. 

Notices or announcements including reports of union committees shall not 
cont:ain anything reflecting upon the City, any of its employees, or any 
labor organization among its emplogees.. The notice of union endorsement 
of political candidates shall consist of a simple straightforward listing 
of the candidates without editorializing their merits and void of any remarks 
about their opponents. 

The rm.ion president or his designated representative shall be responsible for 
t..1le contents of t:he above notices; any violation of the provisions of t.his 
article shall entitle the Citg to revoke this concession and such revocation 
·is subject to grievance procedure. 

-10-
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. - . .::- ;, - .: .·. _._..... . .,. 

:he pa.::i=s a.;=ee the-:: ca::;..': :.as hat full and 1,mres:.ricted z-;ight and o;,~=
=;.z.'li. ty to ::ic.~e, advance, a.~~ discuss all matters properly wit.h.i.n the pro
vince of collective ba.rga.inihg. This agreement constitutes the full and 
complete agreement of the parties and there are no others, oral or written,. 
except ~ specified in this agreement. Ea.ch party :for the term o:f this 
agreement_ specifically waives right to demand or petition for changestbe 

he.rein, whether or not the subjects were known to the parties at timethe 

of execution ·bereoL as proper subjects for collective bargaining. Addition
a.l.ly,. in event that any provi•ion of this agreement conflicts or isthe 

incollSistent with ang provision of Article 126911, l269P, 1269(}, 1269R,. 
which are Revised Civi1 Service Stai:ut:es of Texas, this agreement sha.11 
prevail notwitils'l:andi.ng any such provi.si.on of the Civil Service sta.hltes. 

ARTICLE 29 - SAVINGS CLAUSE 

Shoul.d any· provision of this agreement be found to be inoperative, void, 
or irrvalid by a court of compeumt jurisdiction, all other provisions of 
this agre nt sbal..l raain in full force-and· ef~ for the duration o:t 
th:i.s it beblg tbe intention: o:f that DO portion of·a,:z,ment, tbe pu-ties 

this agreement or provisian herein sba.ll becalJe .!Doperative or fail by 
reason oL the invalidity of any o~ portion or provision. 

IN HI'rNESS HEREOF, WE 'l'HE CrrY'S

CHIEF NBGOT.IAf'OR AND THE UNION'S 

CHIEF NEGOTIAfOR HERETO HAVE 

SET Ol>R BARDS 

=sm_DAY~ l980 

FOR 1'1lE UNION: FOR 1'HE CITY: 

~-lh,C/?J;&~.. 
LAUDE C. IICRAVEN 

CHIEF NEGOTIA'lOR 

The foregoing agreement approved this ___dag of _____, 1980 

THOMAS E. HUEBNER. 

"ERNEST A. HA~ 
CHIEF NEGOTIATOR • 

PRESIDENT, LOCAL 624, I .A .F .F. CITY MANAGER 

-ll-
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J.....""TAC/IlfEA'T NO.· 1 

EXPEI)rrE!J LABOR .ll!Bn'RATION RJJLES 

l. Agreemezrt: of Parties - ·rbese Rules .sba.ll a.ppl.y whenever the parties have 
agreed to arbitrate under them, in tbe- form obtaining at: the time the 
.ll'bit:ration is initiated. 

2 • Appointment of Beut:ral Arbitr•tor - !"be AAA shall appoint: a •ingle neut:ral 
arbitrator from its Panel of Labor Arbitrators, who shall hear and det:ermi.ne 
the case promptly. 

3. Initiation of Ezpedited. Arbit:nt.ion Proceeding - cases aay be initiated 
by Jo1zrt .stU:llti.uion in -wz:iting, or in ~-with a coJ.lect.ive bargain
ing agrs c nt. 

4. Daal.i.ficatioDs of Neutral Arbit::rat:or - so person shall serve a.s a neutral 
Arbitrator in any arbitration in whi.ch that ;,erson ~ any finan.cia.J. or 
persoDiJ.l. int:ezest: i.n t:be result of tbe .arbitration. Pr:i..or to accepting an 
appointment:, the prospective Arbit:rator sball disclose any circum!ftances 
l.:i.Jcel.y to prevent; a ;,rcapt: bearir,g or to create a presUlllPtion o£ bias. Upon 
receipt:, of such inforaation, the AAA slall iaaediat:el.y replace that Arbitrator . 
or conmmicate the _infoz:aad.on to the p,art.1.es. 

5. Vacancy - The .IAA is a.ut:bori:t:ed to .sllbst;;it:ute another Arbitt•tor if. a vacan.g 
occurs or if an appoinred Arbitrator is unabl.e to serve proq,tly. 

6. Time and Place of Beariz,g - 1'he .aaa shall fix a JIR1t:uall.y o:>l2Vel2i.ent time and 
pJ.a..ce of the bearing, notice of which azs-t be given at least 24 hours in 
.adv&Dce. Sttreb .notice •Y be !'liND oral.19.. • 

7. Represeaeatiozl by Counsel - AlJ!l i-rt-g •Y be representsd at: the bearing by 
counsel or ot:ber representative. 

8. Attendance at Bearings - Pezsoas bavi.JJ,g a direct: interest: in the arbitration
are end tled to attend ./:J,Nrb)gs. Tbe A.rbJ:t:rator •Y require tlle- retirement 
of any vit:ness du.ring tbe t:ast1a:my of other witnesses. ftJe Arbitrator shall 
detenriJJe whether any other persoa. aag attend t::be bearing~ 

9. Adjourm:,,ents - Hearings shall be adjoarned by t:he Arbitrator only for good 
cause, uJd an a;,propriate fee wi.J.l. be cba.rged by the A.Al against the pa.rt:g 
causing the adjournment. 

l..D. 0-aths - Before proceeding with the firsr. bearing, the Arbitrator shall "take 
an oath of office.. The Arbitrator mag require wit:nesses to testify under oath. 

11. No Stenographic Record - There shall be DC stenographic record of the 
proceedings. 

12. Proceedings -- The hearing .sha.ll be COlldac"ted by the Arbitrator in w-hatever 
manner 1d1l .most: expeditiously permit :fttl.l presentation of the evidence and 
arguments of the parties. '1.'he Arbitrator shall .make an appropriate minute of 
the pro::eeili.ngs. Normally, the hearing sha.l.l be completed within one day. In 
unusual. circumstances and for good cause shown, the Arbitrator may schedule 
an additional hearing within five days. 

13. Arbitration in t:be Absence of a Party - The a.rbit:ration .ma:y proceed in the 
aisence o: any party who,, af~ due nc>tice fails to be present. An award 
sbal.l not be made sol.elg on the default of a party. The Arbitrator shall 
require- t.he attending party to submit supporting evidence. 
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l 6. 

17. 

18. 

1.9. 

20. . 

2.1. 

22. 

23. 

;-;r.:.:ie:::::e b'q ;.::f,;..da.vit anC Filing of Documents -- =--~= .?..rbitrator may receive 
anC co:lsidex evidence in the fonn of an affidavit, but shall give appropriate 
weig}:lt to any objections made. All documents to be considered by the Aibit..r~tor 
shall be fiJ.ed at the hearing. There s~l be no post bearing briefs. 

Close of Hearings - The Arbitrator shall ask whether parties have any 
further proofs, to offer or witnesses to be heard. Upon receiving negative 
replies, the Arbitrator Shall dec.lare and note the hearing closed. 

Waiver of Rules - Any party who proceeds with the arbitration after knowledge 
tbat any provision. or requirement of these Rules bas not been C0111Plied with 
and vho fails to st:a.te his objections thereto in ttriting sha.ll be deemed to 
have waived his right 1:0 object. 

Serving of Notices _:Any papers or process necessary or proper for the 
initiation or continuation of an arbitratiOD under these Rules and for any 
court: actiOtl in connection tberewitb or for "the entry of j~gment on an 
Award maa. thereunder, -y be served upon ncb ;arty fa) by 'IIJiill addressed 
to such part:g or its att:onley at ;its l&st known address, or (b) by personal 
service, or ( c) as oebe.rwise provided in these Rules. 

Tillie of Award -- The award shall be rendered promptly· by the Arbitrator and, 
a:nless otbe.rwise agreed by the parties, not .late.z;- than five business days 
from the date of the cl.os.i..ng of the hearing. 

Po.ni of Ava.rd - The award sba.l.l be in vri ting and shall be signed by the 
Arbitrator. If the Arbitrator determines that an opinion is necessary, it 
shall. be in SUDDaXy form. 

Deli very of Awa.rd "to Parties -- Parties sha..11 accept as lega.l delivery of the 
award t:be placing of the award or a ·true copg thereof in the .mail by the AAA, 
addressed to such party at i t:s last Jmolm address or to its atwrney, or 
perSOZJa.1 service of the award, or tbe fil.i.Dg of the aw.t:rd in any manner which 
ma9 be prescribed by law. 

Erpenses -- The e%pen5es of witnesses for either side shal.l be paid by the 
party produci.J:Jg such wi t:nesses. 

Interpretation and Application of Rules -- The Arbitrator shall interpret 
and apply "these Rules insofar as they relate to bis pcMe:rs and duties. 
All ot:ber Rules shall be ineerpreeed and applied by the AAA, as Administrator. 
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