
SA :amt 
8/18/77 

AN ORDINANCE 48393 

AUTHORIZING THE CITY MANAGER TO EXECUTE THE 
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE 
CITY OF SAN ANTONIO AND LOCAL 624, INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS FOR A TERM COVERING 
THE FISCAL YEAR 1977-1978. 

* * * * * 

WHEREAS, an agreement has been reached through the process of collective 
bargaining between the City of San Antonio, Local 624, International 
Association of Fire Fighters; and 

WHEREAS, the City and the Association agree that the primary purposes 
for such an agreement are the promotion of the efficient and uninter
rupted performance of the municipal fire fighting function and the 
establishment of fair and reasonable compensation and working conditions 
for the Firemen of the City; and 

WHEREAS, the agreement has been negotiated by the bargaining team within 
the guidelines established by the City Council; and 

WHEREAS, it is now necessary to execute such agreement; NOW THEREFORE: 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SAN ANTONIO: 

SECTION l. The City ~.anager is hereby authorized to execute the AGREE
MENT BETWEEN THE CITY OF SAN ANTONIO AND LOCAL 624, INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS. A copy of said agreement is attached 
hereto and incorporated herein for all purposes. 

SECTION 2. This agreement shall be effective as of the 1st day of 
August 1977 and shall terminate July 31, 1977. 

--i-1, I ,11 
PASSED AND APPROVED this~day of ~-~ , 1977. 

t/ 
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M A y 0 R 

77-44 

APPROVED AS TO FORM: 
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The follo·<'lf:1g agr '="'e"lt by .:!r.d :::::·,,-een t.':e it/ cf San :;r.tonic- -;-c,,as 
hereinafter referred : ~s the City, a0d Locll 5 !, :~:2r~a:ic~21 ~ s~:i3:'.0n 
of Fire Fighters(:_;.,_ .F.), .'1ereinc:f:2r re:'"er-re :J 2.s :ne '.3.aio:1, s ,eco,.,::e-J 
in accordar..ce ·11itn the Fire 3.r.j Police i:::::-;c/ee 211t::~s ;.,,:: ,Jf ':;oe 5:3.'.:2 of 
Texas. The City and :he i_,;nion agree ::ria:: :ne ef ;::;en: and _;ni~:2,T_:::ted 
perfor.:-:ance cf :he ~uni'.:i;::.al fire fi;-:--,ting func: :.n is 3. '.Jri::-. .:!r;1 ::.;r·Jose 'J:'° 
this agreement, as w2ll as :he estajl;sh~ent of air and reasonaJ1e ::~pensa
tion a.nd-·,-,ork~ng candit~ons 7:;r ~ire ~j~hters ::f ::':e Ci:y. "e < ..e::~eri: "as 
been re.::!ched :.-,r0t..;gh :;he ;Jrccess of (.}i12c:i·1e 3~r~a~ni"'; ,1'::-t ':"-'= "JJ~e,::i..-e 
of se:'1~ng :~e :.:'":iref;;entioned pur;:ios2s are: r1-i-:::'! :!".2 =·..:r::--e,.. J:;2c.:~ 1e :,;' 

fostering eff=::c':i'!e c:Jc;erat'.an )e:::·,·,':!'2': ::--,e :~:y ,=r(: '.;:s :-j,..e .=:-;"1:2rs. ~er'::-
fore, :his agree:!:ent is ~ni:2nded to :)e in 3.Jl res::ec:s i:i ':.""12 _:;.·..:cl;c in:2r2s:::. 

This agreement shall )e ef~ecti~e as of -::~e 1st day of Aug~s::, 1377 
and sha11 remain in full force and effect 'Jnti! :;1e 31st ::!a:, Jf 

July, 1978. 

ARTICLE 2 - ?~CDG1lITIOf! 

-:-he Ci'ty recognizes :h<= Union cs t!ie exclusive :'.:ar1ainirg 2.~er.t for 
a11 Fi:re righters of the San An-::onio :=ire Oep-~rtrnent ·,iith the soi~ 
except.ion of the Chief cf the IJepart.--nent. 

1\RTICL:: 3 - ?P,'(RGl..L DESL:CT:OM OF DUES 

The City agrees to deduct on the first period of each mar.::~,, ,'.J:.ies 
ar:d .assess;r,ents, in t.":e amount certified to be C'Jrrent :ly ':he 
Financial Sec:etary of t'1e Union and verified Jy tbe Director of 
Finance f,om his records, from the pay of those employees 'nno 
individually request in ',-.Ti ting that such deduc:1on be :nade. 7'.le 
total .amount of deductions shall je remitted, each ~oni:h, ::y the 
City to the Financial SecretJry of the :.Jnion . 

.6-RTICLE 4 - l...IMITATIO'.l JN 1JUIGrl ACT!'/IIY 

Union members or officers shall not conduc-:: Union business on Ci:y 
time exce;:it as specified by this agree!Tlent or as further ::.ut:iori zed 
by the City Manager or t.":e Fire Chief. 

•The Union ;r.ay schedule .1~eetings pertinent to !.inion business an :=ire 
Departrr:ent prooerty insofar as s:..ch :neetings are ~at' dis-rur,,tive to 
the duties of ::he employees or the efficient operation of '::he Fire 
Deparm.ent, a:id provided that permission for sucn mee::ing is :ib
tained in advance froo the Fire Chief or his designated re~n·esen-
ta ti ve. 

Union :-:ierr:bers er officers may conduct !Jnicn business en City ti:1:e, 
at their work "location, as long 3.S such Union business does not 
interfere ,,.11th their Fire Department duties. 

Union llegotiaUng Corrrnit:ee members who work a. regularly scheduled 
4O-hour weeK ·.1il1 be 9iven time off with pay for :he ;:r.JrJose of 
attending bargaining sessions. Union llegotiating Com.it!:ee :::er::oers 
who are assigned fire fi-;hting C:uties and/or ,,,.no -,.,erk shif"': \•ior'< 
will be siven ti:rie off ;vith pay f::ir the ;rnr;.,ose af atter.dhg- :ar
gaining sessions, pravic!ed that the nurr.ber of suc.'1 ccr:-;;;it:ee 
;nember dces no: exceed tnree (3) at any cne :i:;ie. 

.'lathing in :his agre=-:nent is in!:ended to restric or prohi :)i: 
employees from 2.t:ending rne':tings, coirientL::ins, .:nfere:.ces, s2~inars, 
or other Union functions on the employee's o.-,n t 
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::.;::-'.,-] ~r: :;..:s ;~:---.:-c:·-:o--: i:. 1·'.:':""~-:-: :J :;.,:·..,:; J'. 'J,. ;'~· •': :..~~ 

'.,'nicn -:'"rci::a :..:c:i)1.:;r;::; ;:;:'./ :'.:.::::::-::.s, 2.'.'ll:-;:: e ::. ::,ri·;::.;:::: ::·;:,,i
za':'.cns :::.-1::: <'2: :.:.i ::?.sis, un::-=r· ':."·:: 5;,_··-~ :::,,; i: '.)r.S ::"",J.:: ': -:I'~ 

~3te availJjle tu s~c~ o:~er private cr·;~nj:3:1cn.s. 

All standJrds, ~riv~le~es, ~nd ~orK1ng :ordi':~ors enjJyed :; :~e 
City of San ~n::,.;nio :=iref:1~::ers -H tr-,e ;)reser:;: ':'..""'.e, ,;nicr: 2.re 
not inclu~ed i~ ::nis 3gree~ent, shall re~ain ~ncta~;ed for :~e 
duration of 1:he a-;r':!ese!E. 

7he Union reco;ni:es :~e ~ana;e~e1': cif :~e Si:y Jf Str: ~n:onio ~r:d 
':he dire,::~cn ::f '::',2 r:re :::ep:1r::.--;;e.n1: ::.re ;;es:2•.:! ::.<c!i~s:·:e1:, ir-, :he 
Ci':y, subject ':a ':r:e ::er:-:.s of :~,is qreer:.e:::, :!nc'. r,ot."i.ng '.:i :n1.s: 
agree!:'lent is inte::ded :o ,:irc:.misc-r~be or :.:octif:; the existing ri,;:r.t 
of the City to: 

1. Oirect the ·,1ork of its e:::oioyees to ~nclude the sc.7e(:u1ing 
cf overtime ·,1orK; 

2. i'1ire, promote, de:note, t;ansfer, as.s:ign and retain e'.'."':plcyees 
in positions within ~he .:ir:,r, subject to Civil Service regu
lations; 

3. Suspend er discharge enp1oyees for just cause, subject to 
Civil Service regulations; 

4. :~aintain the efficiency of ']Overnr.iental coerations; 

5. Relieve employees fro:7'. C'Jt~es because cf lac'.{ of work, 
subject to Civil Service regulations; 

0. Utilize the Fire Jepart;;;ent in er::ergency situations to 
protect 1i fe anc! iJroperty. 

7. Determine the ii'iethcds, :Jrocesses, :neans, and personnel by 
·,,hich operatior.s are to :)e carried out. 

THE u:i IOM IJNDE?.ST..:\NDS ,.\.'iC AGREES THAT: 

l. Every duty connected ·.-d :h operations enumerated in job 
descriptions is r.ot ah,ays specifically described; never
theless, it is intended :hat all such duties relating :o 
the present :nission and concept of the Fire Department, 1s 
a public safety organization of the City, shal1 be perfor:ned 
by the employees. 

2. The City shall ha•,e exclusi'te authori-:y to transfer any Cit/ 
operation r.ow conducted Jy it 'to another unit of governr;:ent, 
and such transfer shall not require any prior negotiations 
of the consent of any group, or1anization, union or labor 
organi za ti on '8ha rsoe•1er. :-fo1;1ever, the City does agree tnat 
prior to an:; such ::ransfer they ·,;ill :r.eet 1nd confer ·,1i:h 
the Union and that t"le Union ~ay regis:er any objections 
they have ·,-1i th the City ,'1anager and the City Council. 

3. Except as other:lise specifically prQ•/ided i.1 !:hfs agreef:'1ent, 
the City, ac~ing thr::iu,;h the City .'·1anage!" and the Fire Chief, 
shall retain all rfghts and authority to '..ihi:::h by law it is 
their responsibi:i:y to enforce. 

At the beginning of this agreerr:ent, :he City shalt aopoint -cwo ."lemoers 
and the Union shcl1 c.pooint t\·10 ~emoers to a corr:mittee to review, revise 
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s:',::11 2 aC·:i:; r:1 in".-.:.:·_.,-::, J:.;t -::./ :~.::.;,· :=..::!i:i:.:;:;, ~;<;;::'.,::·s 
revisiJ s :o::? e.<;:.:'i:.i; .~..;ies :=r.J ::'.e-;·Jla:i--.:rs, S_J-::cicl :~,--~,:_;:; 
and ..'..c'.:-: r.is:.:ra. i·,.e ;JrCers. -:-ne -:J::-~::i::ee s,;.:11 '~e~;;: c: :1-·2s c:~·:~ 
p1a.:cs cuthorized ::/ th:: Ch~,:;f so 3;s ta cause the ;2=.c.t ::.::.ssi:.:';; 
interfeter.ce ·c1i:.h exis:in~ Gu:.:es. The ..:.Jrk of :r,e C'.:)::::::i::ee ::,~:; 
be -:onC:.ic:eG on Ci:/ :~:~e ,.-it.'lout loss ::f ;JJJ J:,. c::·---:'.:t:::e -2:-.:-:r:o. 
Exceot, that :-'.eet:~:-.-;s ·.-;i':ich er<: ;.::i:e~:..i:ect ct ,:~: -es ·,:~en '~r:i.::.n -·e,·•
Jers v,ho ·,:or'< s,1i ~':s a.re r.o: 0n cu:::y, su:::n r::2rr,:;ers sn'3.i; a.::2nd on 
their o·,m tirr.2. 

~'ithin ':.he inte1t of ::his Ar-!.:icle, the :Jr.ion rec'.Jgr.iz:es :::e -:i::,,'s 
right :::i establish a.nC enfJr-:e- re::.s:::1,3:;:= ~:J:2s .me ~e 1r..:l:i:~c"s, 
Spe,:iai Jire-:':tves ~nd .:..:r-:1'lis:r::t~,,-,: •Jr::e,.s, fJr :he c.'1'.::',,;C: -:;-~ 
the .".':jssion of :!':e ;1re :2~ar':::-.ent. 1_1<-=·.-1~se, :ne :i':/ re-::,;;ni::es 
the res?onsib1lity of ~ana;e~ent ~o a consis:ent in!er:reta:1~n =~a 
aoplicatian of sucn ~ules and Regulations, Soeci~? Directives ::.na 
Administrative ,Jr-:::!ers, ·,1hich gov:rris 1:iie COl".duct cf e;:-:ol<Jyees on 
the Joo. The in:er;:-retacion and 3.pc1ication 0f ?uies anc! ~.egu1::.-

• 1,tians. S;::ecial .Jirecti'✓ es anC:: Ad:;-:inistra::1'le Jrders sna 1 1 

to tne Gtievance and t.:-bi :ration orocedure . 

.All Appendices ar:d ..~,J-nendments :o this agreement sha1l be n:..r.:ber2d .'Ind 
shal 1 become a part of the agreement. 

ARTICL:: 9 - GRIE'/MICE ?~OC~'.:!JRE 

The City and the Union agree .:hat grie·,ances invo1Ving :.~e in:er::ire
tation, the application or =n all2ged violation of a soecific clause 
of this Collective Bargaining .;greer.ient ~ay be submit:ed :o ar:>itn
tion. ,~1atters subject to Fire and Police Civil Service Kegulations 
are not subject to ;:his grievance procedwre. 

The City.and the Union shall bear the expen:e of the ar':)itr-a-1:ar 
equally. The City shell ':lear the expense or any •,fitnesses called 
by the City and the Union shall bear t:le exaense of any witnesses 
called )y the Union. 7"he City and the Union shall shar2 -::qua11y 
any other expenses incidental :o an ar'Jitra.tion case. 

In the event the time 1imi ts set forth i:i this procedure are r.ot 
adhered to by ei ':her or:e of the parties, :he grie•,ance ·,d 11 )e 
settled in fa'lor of the party that is not in c:efaul t of :r.e ti.'7:e 
limits. 

·Grievances as defined above shall Je se:tled in the fol1m·:ing :r.anner: 

Stea l - foe Union Gr1evance Committee, i.Jpon receiving a. 
~n and signed gr-ievance form, shal1 determine if a 
grievance exis-::s. ~7 in their opinion no gdevance exis:s, 
no further action is necessary. 

Stec 2 - If a grievance does exist, it shall be presented 
in writing to the Chief of the Fire Depart:;;ent for .:.dj:.;st
ment. 

Steo 3 - If •,dthin five (5) business days the grievance 
has not been sett.led, it shall be submitted to the Ci:y 
Manager for 3:djust::;ent. 

Stea 4 - If within .seven (7) business days the grievance 
"Fi"as'nat been settled, it shal1 ':hen be s:ubmit-:ed to ar'.Ji
tration for adjust::.en-c. Since the Ci~y :r.ay also grie·,e 
against the •~nion, 3:ny grievance Jy the City ::gainst the 
Union ',•till Je filed directly with :he ?resi::! nt of th:: 
Union; and, if not se~t1ed wit~in seven (7) usjnsss 
days, may be S'.Jbmitted to arbitration f:Jr ad ust:~er.t. 
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ar:.1 r-1:::,;; ·~·,'~•.:::( ::: :1~::::·: __ '.:r::::,-.::, ,-~::.:;·:•:'~~ 
c.s ;, ;::,-2ndi:~ .\o. 1) J ~,e ;,,;:-:r;::..;r: ,.. ... ::;·:.::h:1 ,\~.::-cic L-.'1. ;::<:: 

Cit/ ana ~r.e =.;nic;n f:...;r i".,:;r c!J:~~ :o J:c-:-:;·;: ::::~ a:·::~ ':r~ .Jr·' 5 ::.:a.rd 
as final ad bir.chrq ·_;pen, t:·.~;:·,, '?:x,:e:J': ::i·,~: :~.~ .'ir:.i':.rc:':.cJ :;~.:::n 
not ha·,e t:--.2 ;;o·..1-::r to a-::'.c to. ::-:c1if/, =1::~.":'. Jr c2l-::::2 d•~/ ::-2,.;;s 'Jr 

provisions of this ag1·2e~ent. 

_::i:·.='.-:::s 
.. . .. . - -,.-"' - - ., ••c• ..,, •.., • .::~-~ , ..- .. -~-----··' ·--- '--•• ...;,-.. ' 

This agree~enc shall je jinding uoon t~e succ2ssJrs and !ss~;~s ~· 
::he :.ar::~es tt:ereto, =.nd no provisions, :er:-:is, .::,r -JJliga:~G:lS '°!i::'."'ein 
cont:ai.1ed shall Oe affec:ed, ::-:edified, ~::e,::-:, :;r c:-·1-:.:-..]e':i ~n ~n:r 
resJect ·,·:na~soe•1er j; ::.';e c-Jnsolida::-jon, 7ec:;e;, ::;r~:(a::i:,,i, ::r;:"sfer, 
or ::1ssi;r:-:-.ent of -2f:her :a.rt; h~,e~-J, Jr J/ ~ C.'1~r;;e ;e:J:;r-::,:11ca11; 
or o:herwise in the ioca.tion or pla.::e cf ::usiness o7 :irne, sar:; 
hereto. 

At :he beginning of the agreement. the City sr.a11 .1ame t',·:o (2; :r.e:n
bers, and ::he Union sha1l nar:ie t•.-1O (2) <.embers, ~0 ~ corr:;-;-,itt=e t::i 

study proposed c:'langes in safesy eauipr;;ent, c1othir.g, devices, and 
orocedures for t~e r":duc"!:ion and/or eii~inati<Jn of hazar-:::l:; ::c the 
mission of ::he Fire Oepar:.11ent. The reco1a.;".;er1dations of ::he cor:-.':"li -:tee 
shal 1 be advisory in nature. :"he corr.ni ctee shall :::eet at ti;-:-;es and 
places a'Jthcrized by the :=ire Chief so as ::o cause the 'ieast possible 
interference 11ith existing duties. The ·r1ork of the ,:orr::iittee shall 
be conducted on City ti,.1e without loss of _:Jd/ '.)y corr.mittee ;:iexbers. 
Except, -::hat meetings which are scheduled at t".;nes ·1ih~n Union :r.eCT',bers 
'dho ;-1ork shifts are not on duty, such members snc.11 '!lt:end ::n tneir 
own time. 

ARTICLE 12 - '.-iAGES 

Employees in the following classifications Shall re-:eive the fo110'.•/lng 
monthly salary, not including longevity, effective t.he first pay pe:~cd 
beginning on or after August l, 1977: 

CLASSIFiCATIO:{ MQr;THL Y S...l.U,?.Y 

PROSAT!ONA?..Y FIREFIGHTER--first six (6) ~onths cf s 378 
employment. 

FIREFIGHTER--seventh through eighteenth month 
of employment s l 001 

fIRE.r'IGHTEK--beginn"ing che nineteenth month 
of employrr.ent $ 1111 

ENGINEER s 1217 
LIEUTENANT s 1391 
CAPTAIN s !S9! 
DISi;ucT CHIEF $ 1821 
ASSISTANT CHf~F s 2086 

ARTICLE 13 - C).ll 8ACiC PAY 

All employees covered by the terms of this agree~e!lt '.-tho are called back 
to duty from off duty shall be paid at !east t'NO (2) hours :-ninimwm at 
1.5 the Dasie rate of pay. 

ART!CL~ 14 - HOURS 

The fol101-ling shall be "the regular established work schedules for the 
employees covered by this agreement and shall r~~ain in effect. :xceD~ 
that the Chief r.;ay make no more than or:e change ;::~r section during s:ie 
life of this agreement. and then only aft::r 50 (sixty) days notifica
tion in writing to the Union. During the 60 (sixty) day notific.nio:i 
period, the :Jnion shall be given tile opport..:nity to meet and car.fer ·,lis.ri 
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t:-'.e ·>1 ie:7 J7 
ho.;:·s. 

Er.,ployl:?:es assic;ned to i=ire ,.;1ar::i ::rd E::-:er..:;e::c/ '-':::d1-:al S-;:·vice 
Oispc.tching sh:111 ·.-;ork :r,e fol'.:y,1frg re~ulJr ho;.::·s, ·.-:i.:): :he -2zce~::~0r: 
of tne District Chief assi:_;r.ed ~c :=ire A1ar:':: 

b .. The work week is seven (7) consec~:ive 2! ~o~r :eric:s ~e
ginning c.t 3:00 :... ;'•1. :,n Sur::!ay ;;nC <:nC1r,; ::: 5.GJ ;.._:· tr·,e 
fo11m,1ing Sunday. 

c .. The ·11ork ;eriod fs f:•Jr {1; corsec:..:~ ,-2 ,.-2<::~ s .;r 23 ::.:.:i~ 
~eginning at 3:~C A.~. Sunday .:.nd endi1; 2S :ays 1e:er. 

d. The. 'dork shift shall Jegin .Jt 3:00 a ..7i. and end :~e folim-1ir,g 
day at 8:00 a.m. consis:i~g af 2! consecu:ive hours. During 
the regular scheduLe, in order to a·:e:--age c. 40 "our .-1or:< ·.-1e-:.<, 
it is necessary for one (]j ·.-iork shift to ccnsis: of 16 
consecutive hours, Jeginning at ~:00 p.:;i. and ending a: 
8:00 a.m. the fol'io•.·1ing day. One (1) ·r1ork snif: equals :·,10 

(2) '.-lorking days. 

e. The regular schedule shall consist of four (4) C.:.ys ·t1it~ 
the er:1ployee wor\dng 24 ci::nsecuthe :1o'Jrs on :iuty, foilo,,,ed 
by 72 consecutive hours off duty, and at :!1a.t :~me, the 
schedule r-e::ieats, once during the 7◊ur (!) ·.-,eek ,-,erk ;::ericd, 
the employee sha11 s·1ork one (1) 16 consecti'te hour shift 
instead of a 24 cansecutive hour shif':. ihe 1-S consec..1t~ve 
hour shift shall be limi::ed to .'·1cnday thr')l.!gh :=rid;.y, deter
mined by seniority in the Fire De;::art!Tlent, ;,1ith Sat~rday, 
Sunday, and holidays exc1 1Jded .3.5 16 conse::...:ti·:e hour shi~t 
days. 

40 HOUR ',ORK '-JEEK: SCHE8UL~ F·JR .'JNE EY?!..•:Y~c-

i t:! i w I F i 
16 a Off Off 8 8 Off 

Off 16 s Off Off ,,
,o 8 

Off Off 16 a Off Off 16 

8 Off Off 16 a Off Off 

Employees assi~ned to the Fire Deoart:r.ent !=;_e~air Shoos •.-:ho z.ay :le caii::d 
back to duty in the event cf a ·1ei1 i c1 e brea.<.do·.m or ,:i ther res pons i bi 1i :i cs 
of the Shoos during off-du::y hours shall ·1-1orK :he fo11cwing repair 
hours: 

a. Four (4) 40 hour work weeks, 1'1onday through Friday and 
one (1) 32 hour ·r1ork .,.,.eek, /1onday through Th1.irsday and 
at that tirr:e, t!1e schedule repeats. 

b. The work day shall begin at 7:45 A.M. and end at 4:38 .~L 
each work day, witn 45 minutes for knch, and t,10 (2) :::: 
minutebre?ks, one (1) in ther..orningandone (1) in te 
afternoon. 
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.?. :-1 C ,. 
" T - .?. 

Off 8 3 8 8 3 o·•,T, 

"'r: 
V" 3 a 3 8 3 Off 

Off 3 3 3 3 3 )ff 

Off 3 8 8 3 3 Off 

Cff 3 s 3 3 QF >:: ...,, ' 

~so1oyees as·signed t::i the Fire F!g:--:::ir,g Ji·JisiJn and ::.T.er-;ericy '-'.~d~c3.l 
Ser·,ice C:i•1isi-:in assigned to fi;e sta-::ions s.1a1i ·,;JrK ::-.2 :'"olic1.·,·ln~ 
regular hours: 

a. An average 55 :lour ·11ork ·r1eek. 

b. The ;,1ork ·,;eek is seven (7) 
beginning at 12:00 nocn on 
noon the following Sur.day. 

consec:.1tive 24 r.cur 
Sunday and enC.ing H 

pe:iods 
12:CO 

C. The •;1ork period. is '.:hree (3) 
days beginning E 12:GO neon 
days later. 

consecutive 1,1eeks 
Sunday and end~ng 

cir 
21 

21 

d. The work shift 
12: 00 noon the 
cutive hours. 
working days. 

shall beJin at 12:GO noon and end 
follcMing ::iay, consisting of 24 
Clne (1) ',•1ork shift shall equal t

a~ 
c.::inse

AO (2) 

e. The regular s::hedule shall cons;st of three (Ji ,fays 
wfth the e,c1p1oyee ;,,1orking 24 ::onsecutive hours 
follo,,.,ed by 48 c:insec:...tive nours off duty, and 
time, the schedule reoe~ts. 

on C:uty 
at t!"la;: 

s tl T '."- T £. .?. 
12 12 Off 12 12 Off 12 

12 Off 12 12 Off 12 12 

Off 12 11 Off 11 12 Off 

PART 4 -- ARS011 ~M?LCYE:'S 

Employees assigned to the Arscn Division shall ·r1ork the following regular 
hours with the exception of .:he Captain assigned to Arson: 

a. A 40 hour work week. 

b. Four (a.) 40 flour work ';1eeks. ~1onday through Friday 
beginning at 7:45 A.,'1. and ending at 4:30 ? . .'·!. each day. 

c. Two (2) 40 hour ','lor'< ;.,ieeks, Sunday throi..gh Thursday, ~e
ginnir.g at 10:'J0 A.,'1. and ending at 5:00 ?.M. each Cay. 

d. ;,..o (2) 40 hour •,.;ark ,·,eeks, 7-1esday t~ro:..:gh· Sunda·y be
ginning at 10:G0 A.M. and ending at 5::J0 P.M. each cay. 
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e. T.:o '.2) .:.Q r,,:.·..:r ,:or,. _.,2<::::s . .'-'y,C-:;.,- :•::·:;:..;_·:-: :=r~::'.,;/, ::C-2-
g:nr,ing 4t 5:00 r:•1 ar,,, tr:::'.in:; 2,:_ Z:-:J ..:.;-: •':!c!C!l ::.2.y. 

g. [n the ~vent an Arson Investigator is r~qJir~d ~hen 
none ar-: scheduied, t.':ey sn-::.11 be ,:311ed bac;: ;:o ,1ork 
on a rot::.ting basis -:rid c:x:;;i':nsated :ts s:eci fied 'Jy 
this ag:-eerr:ent. 

:1 T 'I T F si 
/''lc;J: :._,•,: ---c;c;,_,, 7 ::!5 .-.··1"' 7:45 Ml 7:45 7 : ..:.5 7 .:s C:.:'-'.' .+: 3;) ~i'i 4:30 ?M 4: 30 ,'J:,1 ..1; 30 ?'.·i .!:.3,J 

Off 7:45 ;.,;'1 7:45 A:·1 7: 45 ;'.1;'·1 7:45 ;}-1 7: :'.5 ;;'-1 .Jff 
4!30 F'M 4:30 PM 4; 30 ;)\1 4:30 ?M l; JO ?~-1 

Off 7:45 t.·1 7:45 AM 7:45 :...~1 7:~5 AM 7:15 ."\i-1 :)ff 
4· ii)4: 30 r-:~ 4:30 PM 4:30 PM 4:30 P'.·! .JM 

o~~Off 7:45 A':1 7:45 AM 7:45 .~M 7:45 ;:.,'·1 7:45 AM 
4:30 Vii 4:30 PM 4: 30 ?M 4: 30 PM 4:30 ?,~ 

10:00 Ai1 10:00 ,.:.;1 10:00 ;..N 10:00 AM 10:00 ;l.,'•1 Off Off 

'"
:)~•6:00 5:00 PM 6:00 p~ 5:00 PM 6:00 ?M Off Off 

10:00 AM 10:00 .!..\.1 10:00 AM 10 :00 A:1 10:00 ..!.i-1 Off Off 
6:00 Pi-\ 5:00 ?:1 6:00 ?!1 6:00 ?M 6:00 PM 

Off Off 10:00 AM 10:00 AM 10:00 A,'·1 10:00 ,\M 10 :00 ;;:,t 
5:00 PM 6:00 PM 6:00 PM 6:0Q PM 5:00 P:\! 

Off Off 10:00 A,~ 10:00 A:•t 10:00 ,1.i·1 10:00 AM 10:00 A~.1 
6:00 PM 6 :00 PM 6:CO ?M 6:00 PM 6:00 ?M 

!).!~Off 6:00 ?H 5:00 PM 5:00 ?M 6:00 PH 6:00 PM "'' 
2:00 A!" 2:00 AH 2:00 A,'! 2:00 AM 2:00 AM Off 

Off 6:00 PM 6:00 PM 5:CO PM 5:80 ?M 6 :00 ?M Off 
2:00 A:4 2:00 AM 2:00 MM 2:00 AM 2:00 AM 

PART 5 ~:•lP 1_QYEES .ASSIGNED TO EMEKGE~iCY ,'·iEOIC:..L SE~vrc:: TRAir:ING 

Employees assigne<l to Emergency Medical Service Training shall have ~heir 
hours scheduled at the discretion of the. E:nerg.ency Medical Senice Di
rector. 

PART 5 -- FIRE PqEVEil7lON Et1PLOYEE.S 

Employees assigne,d to the Fire Prevention 3ureau sha1l ·11ork the foiio~•ling 
hours: 

Fifteen (15) ,,.,.eeks at 40 hours per we-:k, _1.1onday through Fr~day 
begin11ing at 7:45 AM and ending at 4:30 ?1·1 ,dth 45 min:.:-ces1 

for lunch and two (2) 15 minute breaks, one (1) in the morning 
and one (l) ln the afternoon. One week at 40 hours per ·"eek, 
Monday through Friday beginning at 3:00 PM :i.nd ending at 
11:00 ?M. At the end of the sixteen (16) \'leeks. tr,e schedule 
repeats. 

PART 7 -- OTHER E:•1PLOYC:SS 

All other -:11;ploye~s not saecifically ;.Jentioned before, inclt.:dfog those 
employees assi9:1e-:i to the Fire Chief's Office,· :he- Caotain of Arson, 
the District Chie~ in Fire Alarm, the Fire Qeoar::i?ent Shoos, tne Services 
Division, tne Training Division, and tie ~mergency Medica·l Services 
Division sha11 work the following hours: 

https://sn-::.11
https://tr:::'.in


7: ~S .-\.'I. 
for l urc:: 

The City ',•ii 11 defend in or o:..r:: of cJ:..;r:: ?"'·1 f~ r:;fi ;h :er :-:.~o inc r~ a 
char;re er la·.-:s,.,;it -;5 :r:2 res'Jl: cf :r-.e 1a·.-1;'":_;] ;,ei-7cG"Jnce yf :1is :-._,:~es. 
The City ·.vi~i c.ss:..;;:;e :ne lic:bi1~:; in :rie e•:e:.t a ju~;e:::2:-:c resu;:,; frc:~ 
in or O'..lt of -:ourt ac:ion. 

ARiIC!..:: 16 

~~Jloyees shall te iilo~ed sick leave ~i:hc~: ~ec~"r~~; 1 J~y3i:i1n's 
notific:2:::.;0n to tie ='re :<2a2.r1:~en: .. ::::,oicJees s,~-:!i :e -;'':;·.-,.:·:::i :,,0 (2) 
consec'..Jt-f•.1e days si.::< 1ea.·:e ·,,i:r.cut re,::..:ir'"i::;- 3 r'=::.;r~ ::: .-,Jr•. cer1:if"i
cat2. Sick lea,,e in excess Jf :·,10 (2} consec'Jt"i•12 ':!a:.-s ·.-d:1 1·ec;'Jire a 
ret~rn to :iOr:k certificate sig~ed Jy a pr"',:,'s~c.ia.n. :~e er:-:::iioyee s:"!J.11 
notify his i:::--:-,edia:2 super·,isor at the earlies:: ti1-:;e _::cssib'.2 >'1i1er: 
using sick leave. 

ARTIC~:: 17 - - 8EATi-! I:i THE F.:..t·HLY 

In the e•,ent of a death in ~he irr::-:iediate family of an e,:1ployee, the 
employee sha11 be granted t"t10 (2) -..1orKing days off >'1i;:h ;;ay ;:ihs one 
additional ·t1orkir.g day off '.'lith pay at the discretion Jf ~:',2 City 
Manager. The immedia::e family shall be defi,1ed as tr,e 2:11:iioyee's 
1'~otner, Father, :-lusband, :-:ife, Child, Brother, Sister, or ot;;er ;~em
bers of the imrr.ediate household. The Motner-in-la•.-, and Fa.~her-in-law 
of the employee are included. 

ARTICLE: 18 - - ~ORKI!lG CUT OF CL.:l.SSIFICATION 

An employee will be paid a t·.-:o (2) hour mirlimum at the hiGher c1assi
fii:ation rate of pay Nhen an employee works out of classification. 

ARTICLE 19 - - rOLIDAYS 

Al1 employ':!eS covered by this agr':!ement shal1 be granted the same legal 
holidays cbserved by the City. 

ARTICLE 20 - - CLOiHI:-:G ALLm•lfa);cc 

Each employee shall re(;eive a dothing allo>'1ance of $200 per year pay
able quarterly at 350.00 fer payment on or oefore: 

October 31, 1977 
January 31, 1978 
Apri 1 30, 1973 
July 31, 1978 

In addition to the clothirig allowance, each ne·,•1 employee shall r':!(;eive 
an initial a1lm·1ance of 5200.00 from the City. 

ART[CLE 21 - - PARKL'lG 

The City shall prdvide, without cost, to the employees assigned to r'ire 
Station ,'lumber l and Fire Alarm, adequate parking space ad_iacent to or 
near those .,.,ark locations. 

ARTICLE 22 - - FA,'HLY '.~EQICAL r:;suRM/CE 

The City shall provide all emoloyees -,.,no cualify ...,ith Fc.mily Medic.a1 I:is:.ir
ance and sha11 pay the fufl :os: of said insurance. :ie insurance s;--a1 i :::ie 
the same group policy c.~ai!aaie to other City employees. 71e co'lercge 
shall be effective Augus~ 1, 1977 for effip1oyees presently covered, 2nd as 
soon thereafter as :he rules and regulations of the insurance carrier cer
mi t for those er.:;:i 1oyees ·,-;no :;ua 1 i fy :iu t are n-:Jt ;:i,ese!l :::1/ :o,,ered ar'.:::! ,,.:;,o 
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A Firefighter (prc:~=-~ionrry} sha1i ser'le a six (6} ;::onths Groba.ti n:!ry 
pe~iod and upon 3u;cessf~l ::~:1eticri t::~recf, 5~111 be ~~~i:led o 
reclassification to c]a53 n~~aer CSSO Fir~fi~~:~~- ~~;s r1c1~ssi icc.:~J;1 
ent':tles the e!::~1oyee to all :::enefits ai~C -:;.":Jb.~:::nts pre,;ic'..iS1/ =.c:ni!''; 
to ~he ne·,ily aqu~r~d Firefi!]hter c1ass~ficc::~cr:; ex:e;;t t!".at for :;inc::/ 
(9G) additional days the e,-:-:::,1oyee sha1l serve 3.n a:ic:en;:i:esn.i;:i. Gurin~ 
the apprent~ceshio period the Firefi-;.1ter ;.;ay C::e jisc:car-.;2d =.: '::',e dis
c,etion cf the Chief ·,1ithout :!O:ieai :o ti:e ::c::..-:issic:c and nc: sJ::::ject ::o 
any griennce Jroce.J:.ire c·,nate·1er in the sa:T.:! ~:a~ner 3.S apsilies tJ :he: 
Fir-~fignter (probationary}. 

For all promotional ranks there shall be a or-obationary period of si:< 
(6) months. ·Curing the ;:,rorr.otional probat~onary period 3.n e:.:u1oyee rr:ay 
be demoted by the Chief to the rank from ;•1b,ich ,:iromoced. 

Upon demotion while holding a probationary ;:1ro1;:otion, 3.n emo10:1ee sha11 
resume the compe ti ti ve rank f rem -.•,hi ch 3P pointed and ::he sa 1 a r:1 s :'la 11 Je 
in ~ccordance with said competitive rank wit.~ ser·lice ti.r.e credi':ed as 
con'tinuous time in that :cmpetitive rank and •,•/1':h ali salary incre:!.ses 
to .,,,,'hich the employee ·.-10uld have been a~tcma:ica11y e.r1titled had the 
emp1oyee contint.ious1y remained in said competitive rank. If the proba
tionary period is successfully completed, the probationa,ry period s:-.all 
count as time in grade in the ne,,., rank. -

The above provisions shall apply only to those empicyees hired or ;:,rorr:oted 
after the effective date of this agreement. 

A.RTICLE 24 SUSPENS IC'.lS A.·~ □ PROCEED I,':GS 

The Chief shall exercise as a disci;:,linary ~easure the suspension of 
any employee covered by this Agreement as follo.-,s: 

A. For periods not to exceed thirty (30) ',--iorkir.g days, ,,.,hich 
suspension may be aopealed by the e!!!ployee to the Ccrrvrnissior: 
in accordance 1-:i th the aooea1 orocedures set out in .~rtic1e 
1269M of the Fire and Po.i'ice civil Ser'lice Law. 

B. No act or acts may be complained of by the Chief 't1hich did 
not happen or occur within one (1) year irrmediate!y pre
ceding tne date of suspension by the Chief. 

ARTICLE 25 - - DECL4RATTNl OF THE FULL MiD FINAL SCOP!:: OF 1~GREE~lE!tT 

The parties agree that each has had fu1i and unrestricted right ana o ::ior
tun·ity to make, ad·,ance, and discuss all matters properly within tne ro
vince of collective bargaining. This agreement constitutes t:he fu11 :td 
complete agreerr.ent of the parties and there are no others, oral or ...,-r ~ten 
except as specified in this agreement. i:ach party for the ter:i of th s 
agreement specifically waives the right to der.:and or ;,etitioo for cr:an·;;es 
h.erein~ whether or not the subjects were known to :he parties a.t the tir::e 
of execution hereof as p-roper subjects for collective bargaining. 

ARTICLE Z6 - - SAVINGS CLAUSE 

Sho~Jld any provision of this agreement :::e found :a :ie inooeratl'✓ e void, 
or invalid by a court of comoetent jurisdiction, all o~her ;,rovis n of 
this agreer:ent shall remain in hll fore:= and effect Tor the d:..:r2. on of 
thi-s agreement, it being the interition of the oar:ies that :10 por on of 
thi$ agreement or provision herein sha11 become inoD_erative or fa by 
reason of the i nva 1 i di ty of any other portion or provision. 
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SET OUR H.~:; :JS 

, 1 ?77. 

CHIEF .'/EGOZD'..'I'Cf/. 

/ 
JAC.Z 20s-:r::.c.:. 
ca:::z: ::EGOTIA'!'O~ 

The foregoing aqreement approved t."'.is____iay :;f_________., !97i. 

CURT rs R. :_-:;i.;,::z 
?R.ESI:J!!NT, L.X.:-..L 624, : .A. f . .-: . 



l. 
•:e agreed :o 1,..'Ji:r::.".:2 :....':-::~,.. ':~<.:i:., in :he f:,:~ ::::it::.1:-.;nj a: tr:2 
~e :~e arbi:;aticn is ini:ia:ed. 

2. :..ppoin:.~en: cf .'1e"-..tra1 ~r:li::;ator - "'."'.le;,)...:... s:-'.a11 a:ipofo': c sin;;-1e 
ne'Jtral a,:'.li":n.':or :°c":'TI i".:s ?1r.ei Jf :_.=.bor ..:.r::1::,-Ec:rs, ·,.,~,:, s.".c.1: 
i:e:;r an-: C2te~ir.e ::'le case JrG"'Pt1/. 

3. :nitiacion ,f ~~ □ edited Ar~itra:ion ?roceed~ng - :ases ~ay :::e 
initiated by joint sub~ission in wri:ing, or in iccJr~an::e ~i:n 
a col:ec~ive-oargaining agree~ent . 

.:!. Qc1alifi:.:J.tions of .'leutral ;.r:,i'::--ator - '.·io :::erson sra11 se:-ve ::s a 
neutral Arbitrator 1n any anitration in •dhich ::hat ;:iers0n :las 
any financial or ;,ersonai i:iterest in the result of tne arbi'::-atio.1. 
Prior to acce~,;:ing an aoJaint::-.ent, the :~ros;:ec:i"te ,\r::ii:ra:Jr snaii 
disclose 3.ny circ:Jo.s':ances 1ike1y to ;Jrevent a aror.-:pt hearing or to 
create a pres1.H1;;:,':ion Jf bias. Uoon receipt of :;uch info;;;:at~on, the 
AAA shall ir."-:-:ediately ,eo1ac:: tha: A.rbitrator er comur.icate the 
infor-r:ation ta the _Jar:ies. 

5. Vacancy - The;...;.,;,,_ is authorized to substitute another Arbitn;:or if 
a ,,acancy occurs or if an appointed .>\rbitrator is ur.ab1e to ser-,e 
prompt1y. 

6. Tiri;e and Place of Hearing - The .~.M shall fix a r.;utual~y coiwenient 
tir.:e and place of the hearing, notice of ·t1hich ,1:ust be give~ at least 
24 hours in advance. Such notice :nay be gi'ten orally. 

7. Representation by CJunsel - Any party ;ilay be represented at the 
hearing ~Y counsel or other representative. 

8. Attendance at Hear-i:igs. - Persons having a jirec-: interest in the 
arbitraticn are ent~t1ed to attend hearirigs: ii":e Arbitrat'Jr may 
require ~he retire:nent o7 any ·.~itness during t.'1e testirr.ony of other 
witnesses. -:-he .~rbitrator shall determine ',vhe:her any :Jther person 
may attend the hearing. 

9. Adjournments - :-iearings shall be adjourned by the ;..rbitrator only 
for good cause, and ::r. apprcpri ate fee ·,.;; 11 be charged by ~he ;.p,;; 
against the party causing the adjournrr.ent. 

10. Oaths - Before proceeding -..,.ith She first hearing, the Arbitntor 
shall take an oath of office. The Arbitrator may require witnesses 
to testify under oath. 

11. No Stenographic Re:ord :.1ere sha11 be no stenographic rei:ord of 
the proceedings. 

12. Proceedings - The hearing shal 1 be conducted )y the :\rbitrator in 
whatever manner •1d11 ~ost expeditiously per.:iit foll presentation 
of the evidence and argu::;ents of the parties. The Arbitrator sha11 
make an appropriate ;1;inute of tne oroceedings. ::onnally, t'."le i":earing 
shall be comoleted ·t1i thin one day. In unusual cir::r.;;nstances ar.d for 
good cause shewn, tr:e ,;rbitrator may schedule an additiona1 he!ri.".g 
wi~hin five days. 

13. Arbitraticn in the Absence of a Party - The arbitration may proceed 
in the acsence of any party ''fho, after due notice, fails to Je 
present. An a•.vard sha.11 '10C be ~a.de solely or. t.'1e -:::efault of a 
party. T~e Ar:litrator s.~a.1: r::quire :h: atteriGin'j ;;ars:y :o s~t:mit 
supporting evidence. 



::-:i~~'C·:·: - Ii:>.: _.".:·'.:i::.i·c;~:;:· <:::c:·1· t:; :._ ;::;'.,.,.~"-:}:of 
anu r.,u~Ji::li:; o:-" ~/1·~ e·:;·::!;.;:~c-.; 2f7er~-~-

15. :.•1iC2nc·:: b:,- .:.. ffi~J·1it ar,:! Fili:--.g of :-:;-:·.,~~0.1::.:; ,r:e .:r:,:c:·Jt•:;1· ::J/ 
r2-:e i ve ar.d ccr.s i dcr e,.,; c:'.2~ce i r. :~2 for::: c ~ .::.'1 a ff~'.:.::'/~:, bu~ sna 11 
·:;ii 11e au;:ir:n,riJ.'.:.e •,1.:;igh'~ ::::: any objections ::·.::::'.2. _.;11 d-Jc~1.--:-:2.'1;::s ::, ':::e 
consic2,:·.:l by th2 Arbi:ra:.cr sn:3;11 Ce -:'"ile:;d 5: :he :-,2;;r!nc;. ,.~er:; 
shall be ~o ~os: h2ari~~ ;ri2fs. 

16. Clos2 of ~2arinJs - T~e ~rJitrator s~ali as~ ~~e:he~ ~3r~i2s ··ave any 
further ::roofs :o :::ffer or 'Ni::nesses :o :le i·.~,;irs. :JD:::n --~cei·nr.,;; 
ne1Jati·12 recil1es, :he .:\rJi::ra:-Jr sna1l declare arc ns::= :..~,e neeari.-:g 
c10sed. 

17. ~ai·12r ::f 2~1es ~ny ~ar':; ~ho Jr~c2sds ~i:~ :~e ;:_;ji:r3:;on ~f:2r 
~nc~12c;2 :ha: any )rov~slon or res~ir2~en~ Jf :12se ~~i~s ~as ~::: 
b2eri co:r:::ilied ·(/i::n and ·,·mo fai1s :'.J st::.:e riis ooj-2c:ior.s '::-!,:r,:1:.0 in 
writing sha11 be Ceemed co 1ave ·.-1aived his ri,;ht CJ oojec:. 

18. Servin,; o7 -'locices - i'.ny ::iaDers or :incess 1!=cessar:1 :r ar'Joer hr 
the iniciation or continua~ion of an arbitr3t~ □ n Lln~er these ~ules 
and for any court action in connection t:s,erewi th ar :'"or ti1e entry 
of judg~ent on :tn :..ward ~ade tr,er2under, -::.ay ":,e served •.;Jon such 
party (a) by mail addressed to such ;:iarty or i:s a:::orney at its 
last kno1·m 1ddr-ess, or (J) by :)ersonal ser·tice, or(,:) as otherttise 
provided in these ~ules. 

19. iime of ,;;.1ard - The a1-1ard sna1l be rendered prc~ptly by :he Arbitrat-Jr 
and, unless other-,·;ise agreed by the parties, no:: 1a:::r ':.'lan five 
business days frcrn the date of the closing of :he heari..-,g. 

20. Form of .~11ard • ihe award shall be in •;1ritfog and shai1 be signed 
by tne 1~rbi :ra tor. If tr,e ,.\r'.)itrator deter.nines that an Jpinion is 
necessary, it shall be in sumr.iary form. 

2l. Delivery of PMa.rd to Parties~ Parties shall acce!Jt as 1'=ga1 deliver:, 
of the 2.ward the plac1ng Jf the award or a tr•1e cooy thereof in the 
mail Jy the )),A, addressed to such party at its la.s1: ~no·.-m address or 
to its at:orney, or pers::inal service of :he a·(:ard, or ::he fi1ing of 
the a1~ard in my manr:er ;·if',ich may be prescriJed 'Jy 13.w. 

22. Expenses - lr.e expenses of ·,dtnesses for either side shall tie paid by 
the party )roduci ng su·ch •,·ti tnesses. 

23. Interpretation 2.nd Application of Rules~ ihe Aroitrator shall interore:: 
and apply these Rules insofar as they relate to his ;Jowers and duties • 

. All other Rules shall be inter::,reted and applied by the;._;,,;,.,, as 
Administra:ar. 

https://Arbi:ra:.cr


TF:amt 
7/26/77 

AN ORDINANCE 48385 
AUTHORIZING EXECUTION OF AN AGREEMENT WITH 
LOCAL 624, INTERNATIONAL ASSOCIATION OF 
FIREFIGHTERS, IN SETTLEMENT OF LITIGATION 
RELATIVE TO THE 1976-77 FIREFIGHTER'S LABOR 
CONTRACT. 

* * * * * 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF SAN ANTONIO: 

SECTION 1. The City Manager is authorized to execute an agreement 
with Local 624, International Association of Firefighters, in settle
ment of litigation relative to the 1976-77 Firefighter's labor contract. 

SECTION 2. A copy of the agreement is attached hereto and incorporated
herein by reference. 

PASSED AND APPROVED this L !'--<lay of ----.,,,c..=-..c.--=---1,.""'-------'' 19 77.-q/ ~ ~~· 

yM A 0 R 

ATTEST: ~~a 
/-ci#i'erk 77-41 



AN AGREEMENT 

The City of San Antonio and Local 624, International Association 

of Firefighters, desiring to resolve the impasse which has existed in 

their attempts to arrive at a collective bargaining agreement for the 

Fiscal Year 1976-77, do hereby agree to the following: 

1. The City agrees to pay all members of the Fire
fighters' bargaining unit a lump sum payment which 
amounts in total to 5.5% of the base wage earned 
between August 1, 1976 and July 2, 1977. As of 
July 2, 1977, the base wage of all Firefighters 
in the bargaining unit shall be increased by 5.5% 
and all fringe benefits which are computed on the 
base wage shall after that date be computed at the 
higher wage scale. Any Firefighter who was 
separated from the service between August 1, 
1976 and July 2, 1977 shall receive his pro rata 
share of the lump sum payment computed according 
to the length of time served between those dates. 

2. Local 624, I.A.F.F. agrees to drop and discontinue 
all litigation which is in any manner associated 
with the contract impasse and to consider this 
agreement as full compliance with the State col
lective bargaining law for the time period of 
Fiscal Year 1976-77. 

3. Both parties agree to return to the bargaining 
table and to bargain in good faith with the 
objective of reaching agreement on a new contract 
to cover a period beyond August 1, 1977. 

Curtis R. Franz 

:::o:e:;z~6;fa-t;J;F.F. 
ThoasHuebner 
City Manager 
City of San Antonio 
Date: 



AN AGREEMENT 

The City of San Antonio and Local 624, International Association 

of Firefighters, desiring to resolve the impasse r,,bich has existed in 

their attempts to arrive at a collective bargaining agreement for the 

Fiscal Year 1976-77, do hereby agree to the following: 

l. The Ci tg agrees to pay al.l members of the Fire
fighters' bargaining unit a lump sum payment which 
amounts in total to 5.5% of the base wage earned 
between August 1, 1976 and July 2, 1977. As of 
July 2, 1977, the base wage of all Firefighters 
in the bargaining unit shall be increased by 5. 5% 
and all fringe benefits which are computed on the 
base wage shall after that date be computed at the 
higher wage scale. Ang Firefighter who was 
separated from the service between August 1, 
1976 and July 2, 1977 shall receive his pro rata 
share of the lump sum payment computed according 
to the length of time served between those dates. 

2. Local 624, I.A.F.F. agrees to drop and discontinue 
all litigation which is in any manner associated 
with the contract impasse and to consider this 
agreement as full compliance with the State col
lective bargaining law for the time period of 
Fiscal Year 1976-77. 

3. Both parties agree to return to the bargaining 
table and to bargain in good faith with the 
objective of :reaching agreement on a new contract· 
to cover a period beyond August 1, 1977. 

McRaven 
Negotiator for City of 

~:~eeP/J7✓/j'jj 

Curtis R. Franz ThoiGzbn~ ~ 
City Manager~~~:o~z~6/j'9PF.F. City of San Antonio 
Date: 



Cl~ OF SAN ANTONIO 11-01-01 

lnterdepar,ment CorrespCll'ldence Sheet 

TO C.;tu Council 

;-~C.Y C1 1de c. J.JcCollough, Jr., Director of Personnel 

CO?!ES ':":J ?..:•:c:;;;. 
1==----------------------------------------------

Collective Bargaining Agreement with Local 624, 
International Association of Firefighters (I.A.F.F.)SWaJEC7 -

Cate July 25, 1977 

The City of San Antonio and Local 624, I.A.F.F. resolved an impasse which 
~as existed and arrived at a collective bargaining agreement for the Fiscal 
Year 1976-77. 

c.~~s ordinance will authorize the City Manager to enter into an agreement 
;,hi.ch allows payment to all members of the Firefighters' bargaining unit a 
lu.~p sum payment of 5.5% of the base wage earned between August 1, 1976 and 
July 1, 1977, inclusive. As of July 2, 1977, the base wage of all Fire
:=::qhters in the bargaining unit shall be increased by 5. 5%.. All fringe 
::>enefits which are computed on the base wage shall, after that date, be 
=~puted at the higher wage scale. Any Firefighter of the bargaining unit 
separated· from the service between A.ugust 1, 1976 and July 1, 1977, inclu
si7-e, shall receive his pro rata share of the lump sum payment computed 
ac:cording to the length of time served between those dates. 

I~ turn, Local 624, I.A.F.F., agrees to drop and discontinue all litigation 
Y.'oich is in any manner associated with the contract impasse. The Local con
siders this agreement as full compliance with the State Collective Bargaining 
La;,r for the Fiscal Year 1976-77 . 

.•-!.~. Carl Ylhite, Director of Finance, estimates the cost of this agreement to 
~= $782,565.00 and this money had been budgeted for in Fiscal Year 1976-77. 

~" 

CC'-!c:laj 

is recommended that this ordinance be adopted. 

?3:1:'J.'(:.fE~'lDATION APPROVED: 

I~E. Eu'k~ 
cr::Y MANAGER 

https://782,565.00



